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Ford Settlement 
Outline, U.S. 


By ABE TAYLOR 

WAGES 

Over the next three years of the 
collective agreement, production 
and other non-skilled workers will 
receive three percent in the first 
year, plus 090, 
plus .110, which 
totals .36V20 an 
hour, bringing 
Ford’s base rate 
up to $6.88V2. 
The second year 
works out to 
.20%. The third 
year works out to 
.21 %0. The es¬ 
timated cost of 
living, including 
the .050 float, is approximately $1.03 
an hour, so the projection at the end 
of three years is $8.33V2 an hour. Skil¬ 
led trades, with their fold-in, they 
will be starting at $8.10 for a Tool 
Maker, the first year increase, .560, 
second year, .360, third year, .270, 
for a total base rate of $9.29 at the 
end of three years, plus cost of living, 
and the same $1.03, equals $10.32 an 
hour 

INEQUITIES 

.OV20 an hour for the complete 
work force is to be distributed to a 
number of classifications. 

SHIFT PREMIUM 

A breakthrough was made in shift 
premium in the last agreement, and 
this time the balance of the job has 
been done, but there are still some 
sketchy details that I have not had 
answers to, namely shift premium 
will be paid to vacations and all holi¬ 
days, and the point that has not been 
determined to date as to how vaca¬ 
tion pay will be paid versus shift 
premium. 

COST OF LIVING 

As noted above, of the $1.13 cost 
of living in Canada, $1.09 has been 
folded into the base rates in the U.S. 

SUB 

On the SUB Plan, it would appear 
that the UAW spent countless hours 
in beefing up the SUB Plan. They 
were successful in negotiating a 
thirty-two million dollar fund for the 
older worker category. This fund is 
to be used in the event the main fund 
goes broke, with no payback of this 
money in case it is used. The Com¬ 
pany does not have to fund this, but 
will have to take it out of general 
revenue if an emergency situation 
arises in the U.S. similar to the 1975 
crisis. In addition to this, they 
negotiated a sixteen million dollar 
contingency fund, which would be 



advanced to the main fund to take 
care of similar situations that trans¬ 
pired in the U.S. in 1975. 

One minus that was achieved was 
the $7.50 work-related expenses 
have now been increased to $12.50 in 
calculating the weekly pay of an in¬ 
dividual on SUB. 

In addition to the two above 
examples on SUB, more money will 
be earmarked for the funding of this 
benefit. 

REDUCED WORK TIME 

The reduced work time program is 
phased in, just as Pensions, SUB, 
and other programs have been, and 
begins in the second year of the con¬ 
tract. Here is how it works. Each 
qualified worker will have one day 
off with pay in the period of October 
through December, 1977. He or she 
will also get a total of four days off 
with pay for the period of January 
through May, 1978, thus there will be 
five days off during the second con¬ 
tract year. Also, an additional paid 
holiday was achieved, which will be 
scheduled in the U.S. on July 3, 
1978. 

During the third year of the agree¬ 
ment, there will be seven paid holi¬ 
days off under the reduced work time 
program. This will be at the rate of 
one day every two months before 
March, 1979. In the next four 
months, March, April, May and 
June, there will be one day off each 
month. The scheduling will give each 
worker an equal opportunity to have 
Mondays and Fridays off, with the 
reduced work time day spread fairly 
among Tuesday through Thursday 
periods as well. 

To be eligible for these extra paid 
days off in the reduced work time 
program, a worker would be re¬ 
quired to have at least one year of 
seniority. To be paid, he or she 
would also be required to work the 
work day before and the work day 
after the scheduled day off regard¬ 
less of the work week involved. 

PENSIONS, 

RETIREES — SPOUSES 

The Union won a bonus payment 
of up to $600 payable January 1, 
1978. The amount of the bonus will 
depend upon the worker’s length of 
service prior to retirement. As an 
example, this new benefit works out 
at $20 per month per year of sendee 
or a lump sum payment on the above 
date of $600. If a worker had 20 
years, as an example, you would 
multiply twenty by twenty, and in 
1978 he would receive $400. N 

The arrangement that I speak ab¬ 
out above only applies to those 
people who retired prior to Sep¬ 


Panel Discussion 
“Ward System” 

Tuesday — Oct. 26/76 — 8:00 p.m. 

Oshawa Arts Resource Centre 
(Old Police Station) 

WHAT IS A WARD SYSTEM? 

Under the ward system the municipality is divided into areas which are 
known as “wards”, and councillors are elected to represent these wards 
beside the City as a whole. 

WHY SHOULD WE HAVE A “WARD SYSTEM?” 

We should have a ward system so that we could have a more personal 
approach and knowledge of the candidates that will be running in that area. 


Sponsored by — Oshawa & District Council of Women 
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tember 15, 1976. This bonus is also 
payable to a worker who has retired 
because of disability. 

Surviving spouses who became 
eligible for a pension benefit before 
September 15, 1976 also will receive 
the bonus, as will surviving spouses 
of pensioners who retired before 
September 15, 1976 and died before 
January 1, 1978. The surviving 
spouse’s bonus will be 55% of the 
benefit of a retiree. For example, the 
eligible spouse of a retiree with 30 
years of service is entitled to $330, 
which is 55% of $600. 

While on the question of surviving 
spouses, the benefit level of the eligi¬ 
ble surviving spouse of a worker who 
retires under the new contract will be 
increased to 60% from the 55% of the 
retirees’ reduced benefits. Also, on 
the retiree side, the UAW negotiated 
Dental Care Program for Ford work¬ 
ers will also be provided to retirees 
and their dependants as well as to 
surviving spouses. This Retirees’ 
Dental Care Plan will include the im¬ 
provements which resulted from 
1976 negotiations, effective January 
1, 1977. 

Another major breakthrough/ 
which will meet a priority need for 
retirees and surviving spouses and 
their dependants is a negotiated 
Hearing Aid Expense Benefits Pro¬ 
gram. This will cover the full pay¬ 
ment for hearing aids, audiometric 
examination and hearing test, effec¬ 
tive October 1, 1977. The retirees 
will also receive a minimum amount 
of continuing Group Life Insurance 
after age 65, will be established at 
$2,000 for present retirees ($500 
minimum for TPD). It will be in¬ 
creased to $2,500 from $2,000 for 
those retiring under the new con¬ 
tract. 

VISION CARE 

Ford, for the first time, negotiated 
a Vision Care Program which covers 
80% of the charges, and the patient 
paying 20% for examinations and eye 
glasses. Conditionally, in certain 
cases, contact lenses will be fully co¬ 
vered, if necessary, to correct cer¬ 
tain severe visual problems. 

DENTAL CARE PROGRAM 

The Dental Plan, as well as includ¬ 
ing the retirees, will now pay for 90% 
of charges for dental X-rays, extrac¬ 
tions, oral surgery, fillings, and other 
services which have been paid for at 
the 85% level. The lifetime 
maximum amount of planned pay¬ 
ments for orthodontic (teeth- 
straightening) services is raised to 
$650 from $500. 

While on dental coverage, the 
worker will no longer have to contri¬ 
bute towards his or her dental cover¬ 
age under the new agreement. 

GROUP INSURANCE 

This was increased from $13,000 
to $17,000 over the life of the agree¬ 
ment for an Assembler. Monthly 
EDB was increased from $480 to 
$710 in the third year of the agree¬ 
ment as well as EDB has two phases 
to it under the new agreement, the 
first phase being an increase from 
$480 to $585 a month in the first year 
of the new agreement with less than 
10 years, and also, an Assembler 
with more than 10 years will go from 
$480 to $645 per month in the first 
year of the new agreement. 

SICK BENEFITS 

Sick Benefits were raised from 


Chairman 9 s Report 


By BILL HARDING 

I hear on the news this morning 
that Ford (U.S.) has ratified their re¬ 
cently negotiated agreement, a de¬ 
tailed summary appears in this issue 
in Bro. Abe’s 
column. 

Bro. Blue- 
stone was in To¬ 
ronto recently 
outlining the set¬ 
tlement for the 
benefit of the 
MasterNegotiat- 
ing Committee 
and whether we 
think it is good, 
bad or indiffe¬ 
rent, it is pretty close to what we are 


$130 a week, which is in the same 
category as our $150 a week because 
of our tax problem, by $50 to $165 a 
week. There were also many other 
health improvements which space 
limits me touching upon at this time. 

On the contract side, the Ford 
workers made improvements in the 
following items. Moving allowances 
will be increased substantially, the 
disciplinary records will be shor¬ 
tened by one year, remaining on a 
person’s record from four years to 
three vears. The Ford workers also 
received a substantial hike in the 
Tuition Refund Program which 
benefits those who are desirous of 
going .back to school. 

REBATE PROGRAM 

The Company at Ford will estab¬ 
lish by August, 1977 a Discount Re¬ 
bate Plan for hourly workers with at 
least one year’s seniority. Details of 
the plan have not yet been supplied 
to the Union, but it will provide for a 
rebate of between $200 and $300, de^ 
pending upon the make of the Ford 
car purchased. The plan will also 
cover light trucks, tractors, and lawn 
and garden products. Ford also were 
successful in improving in their 
Health & Safety Program in a 
number of areas. 

These are a number of the high¬ 
lights in the Ford agreement, and, in 
addition to the ones outlined here, 
the Union was successful in improv¬ 
ing the hospital, medical coverages 
during lay-off periods. 

TOYS FOR CHRISTMAS 

In the last edition of the paper, I 
outlined a letter received by myself 
from an organization in Toronto 
which is prepared to give our mem¬ 
bership toys at a substantial saving. I 
also showed some examples and 
mentioned that we had some samples 
of these toys in the Union Hall for 
you to look at. The name of the 
dealer that you may purchase these 
from on Friday, Saturday, and Sun¬ 
day between now and Christmas is 
Samko Sales, 63 Ossington Avenue, 
Toronto, Ontario. This is two blocks 
north of Queen on Ossington. 

In conclusion, let me say that the 
write-up re Ford is subject to rati¬ 
fication by the Ford workers, and at 
press time it looks like there may be a 
possibility of the Skilled Trades sec¬ 
tion at Ford rejecting the contract. If 
this happens, this will mean back to 
the drawing board for future meet¬ 
ings. 

For those brothers who have been 
looking for the 30 and Out provision 
on Pensions for Canada, let me as¬ 
sure you that at Ford they already 
have this provision in their agree¬ 
ment without any age restrictions, 
and we intend to get it in 1976 negoti¬ 
ations. 


going to be getting when we get our 
turn at bat. It is unfortunate that our 
negotiations are so dependent upon 
the economic conditions that prevail 
in the U.S. In the U.S., they went 
into negotiations following a major 
recession in that country where un¬ 
employment was rampant, almost as 
bad as the thirties, and naturally 
were not negotiating with too much 
muscle. 

Prior to negotiations commencing, 
I attended a number of conferences. 
I read the Bargaining Program and I 
listened to a lot of speakers. I came 
away from these conferences con¬ 
vinced, in my own mind, that our 
American counterparts would be wil¬ 
ling to renew the old agreement with 
some very minor changes. After 
reading the economic settlement and 
recognizing the atmosphere in which 
it was negotiated, I am convinced 
they did a lot better than that. 

I am just going to dwell on the two 
issues which I feel highlight the 
economic package, and at the same 
time, I hope, attempt to get a mes¬ 
sage to the membership. 

The thirteen additional paid days 
off under this new Ford agreement is 
certainly a welcome relief, particu¬ 
larly for production line workers. 
While it doesn’t puJ any additional 
money in their pockets, the prime 
reason for working, it does provide 
the previously mentioned relief, but 
mo^t of all in my opinion, it de¬ 
monstrates the vital concern of the 
UAW for the unemployed members 
in the U.S., who are still walking the 
streets and who will be recalled to 
replace workers receiving days off 
with pay. 

The $600.00 (maximum) benefit, 
the retirees are to receive Jan. 1, 
1978, is really not a benefit granted 
by the Ford Corporation. The work¬ 
ers have agreed to forego 10 from 
each of their 1 st six COL increases to 
pay for it. The six cents is then re¬ 
turned to the Ford workers some¬ 
time in 1978. The UAW again recog¬ 
nized the plight of the retirees, 
brought about by the COL running 
wild between 1973-1976 and pro¬ 
vided some relief. It isn’t everything 
we desired, but it is certainly better 
than ,a kick in the fanny with a frozen 
boot. 

If these two issues alone do not 
demonstrate to the membership the 
UAW concern for its members and 
the Corporation’s total lack of con¬ 
cern for their workers. I’m sorry, I 
can’t help you. 


SPECIAL 

Local 222, UAW 

Membership Meeting 


RE: Plant Movement 
Job Re-location 
Job Security 

Moffat—Breaugh — 
Godfrey 
Broadbent 

will be in attendance 

Plan to Attend 

Executive Board 
Local 222, UAW 



Sunday, November 7,1976 
UAW Hall 
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Report on 1976 
Negotiations 


RETIREMENTS 


By DON COUCH 
District Committeeman 
Truck Plant 

As I write this article, October 8, 
there are 59 out of 91 Ford Locals not 
settled in the USA. It will take a few 
weeks to settle these, meanwhile, 
there won’t be 
any deadline set 
oneitherG.M.or 
Chrysler until 
Ford of Canada 
is settled. 

On the above 
date, Irving 
Bluest on e , 
(Chief Director 
of the UAW in 
dealing with 
G.M.), gave the 
Canadian G.M. Master Committee a 
summary of the Ford tentative set¬ 
tlement. 

In this issue, I would like to pass 
on some of the pros and cons of the 
Ford settlement. I am sure other 
writers in this paper will cover vari¬ 
ous points as well. 

REDUCED WORK TIME 

Under the plan, by the end of the 
agreement the frequency will in¬ 
crease so that workers will have one 
additional paid day off per month — 
except during the regular summer 
vacation months. 

The reduced work time program is 
phased in —just as pensions, SUB, 
and other programs have been — and 
begins in the second year of the con¬ 
tract. Here is how it will work: 

Each qualified worker will have 
one day off with pay in the period of 
October through December, 1977. 
He or she will also get a total of 4 
days off with pay for the period of 
January through May, 1978. Thus, 
there will be 5 days off during the 
second contract year. (Also, as de¬ 
scribed elsewhere, July 3, 1978, will 
be an extra day off). 

During the third year of the agree¬ 
ment, there will be 7 paid days off 
under the reduced work time pro¬ 
gram. This will be at the rate of one 


day every 2 months before March, 
1979. In the next four months — 
March, April, May and June — there 
will be one day off each month. 

The program was not made 
applicable to the summer vacation 
months, because of replacement 
needs created by regular vacation 
absences. 

The scheduling will give each 
worker an equal opportunity to have 
Mondays and Fridays off, with the 
reduced work time days spread fairly 
among the Tuesday through Thurs¬ 
day period as well. 

To be eligible for these extra paid 
days off in the reduced work time 
program, a worker would be re¬ 
quired to have at least one year of 
seniority. To be paid, he or she 
would be required to work the work¬ 
day before and the workday after the 
scheduled day off, regardless of the 
workweek involved. 

HEARING AIDS: 

AN IMPORTANT NEW BENEFIT 

For the first time in a nationally 
negotiated contract in any industry, 
a new benefit will cover all expenses 
for hearing aids and related services. 

These new benefits will be pro¬ 
vided effective October 1, 1977, for 
Ford members covered under the 
HSMDV program, including retirees 
and surviving spouses and their de¬ 
pendents, as well as active 
employees with one year of senior¬ 
ity, and their dependents. 

Members will have no out-of- 
pocket costs of hearing aids obtained 
from participating dealers, and for 
audiometric exams and testing of 
hearing aids by participating au¬ 
diologists and physicians. 

Measures will be designed to as¬ 
sure the quality of hearing aids and 
professional services. The program 
will place limits on fees and require 
certification of medical need by a 
physician or an audiologist in order 
for members to obtain aids. Cover¬ 
age is provided for hearing aids, au¬ 
diometric examinations and hearing 
aid evaluations every 36 months. 


USA FORD RETIREES 

Anyone who retired before Sep¬ 
tember 15, 1976 will receive $20.00 
per year of service, not to exceed 
$600.00. If an employee had 25 years 
at $20.00 = $500.00 etc. This was 
negotiated to cover the inflation spi¬ 
ral in the USA. 

CAR REBATE 

A rebate of between $200.00 and 
$300.00 can be obtained when buying 
a new Ford from a dealer. The way I 
understood this one is, the employee 
works out the best deal he or she can 
from any Ford dealer for any new October 1,1976 was a great day in the life of Gordon Dawson who retired from 
Ford model, buys the vehicle, then General Motors. Gord is seen here accepting his cheque from committeeman 
applies for the above rebate directly Gonnie Lockhart who made the presentation on behalf of Local 222. 
from the Ford company. 

WAGES 

This is a complicated affair to de¬ 
scribe for the full 3 years without 
having studied all the ramifications 
of the increase in wages, but a gen¬ 
eral breakdown for the first year is as 
follows: (The Ford worker in the 
USA receives 40 less than us in 
COL). 

The Assembler in Ford under the 
1973 agreement received $5.43 + 

$1.09 COL = $6.52. 

The Assembler will receive 3% of 
$5.43 which is 160 plus an additional 
20.50 making a 36.50 or $14.60 a 
week increase. This rate will be 
$6.88.5 per hour. 

This works out to 6.8% increase. 

Bluestone stated, with the expected Maude Sargeant, 30.2 years service, retired October 1,1976. Maude spent 20 
inflation rate of 8%, the COL will go years in the old Cutting and Sewing in the West Plant, and the last ten years In 
up an additional 350 the first year. the Salvage Repair of the South Plant. Maude has been in Oshawa since 1920, 
NOT THRILLED coming from Peterborough. Committeeman Ken Brack is seen here on behalf 

I am certainly not overly thrilled , ^° ca * 222, UAW, presenting Maude with her cheque, 

with the Ford wage settlement, if and 
when it’s ratified. But calling a spade 
a spade, the word Parity, means just 
that (Parity). We fought for it in 1967. 

We have it!! If we break away from 
the parity formula and the big 3 were 
forced to pay more money to workers 
in Canada than USA for the same 
work, in my opinion, they would 
make warehouses out of all Canadian 
plants. I don’t have to tell you the 
results!!! 

More on negotiations next edition. 


Third Shift Deleted 


G,M. 


Insurance 


By JACK VAILLANCOURT 
Insurance Representative 

INSURANCE NEGOTIATIONS 

We were invited to participate in 
the negotiations on October 6 and 7, 
1976. The Insurance negotiations are 
being led by the Presidents of the 
Canadian Loc¬ 
als. Preliminary 
meetings had al¬ 
ready been held. 
The Insurance 
Representatives 
were brought in 
to clarify some of 
the demands that 
were not clearly 
understood by 
the Local Union 
Presidents. We 
brought up some denied appeal cases 
to justify why there should be 
changes made. Out of some fifty-odd 
demands, the Company told us that 
they were only prepared to make 
changes in one or two areas. 

It is my opinion that there will be 
no real hard core bargaining at G.M. 
in Canada until there is an agreement 
reached for a new contract at G.M. in 
the USA. 

CONCLUSION 

If you have a problem with S&A, 
EDB, OHEP, Blue Cross Drugs, Den¬ 
tal, Vision Care, Incurred medical, 
hospital or drug bills Out of Ontario, 
Life Insurance, etc., please ask your 
foreman to phone the Benefit Office 
at 644-6075 and place a call for your 
Insurance Representatives. We will 
be glad to assist you with any in¬ 
quiries or appeals on denied claims. 
We are still behind on calls, but, re¬ 
member, there are no time limits on 
insurance problems. 


Gord Fuller, retired on October 1, 1976, after 25.5 years, seen here with his 
fellow workers from the Rad Line (Chassis Building), congratulating him on his 
retirement. 


Eligible Dependents 


The family premium covers hus¬ 
band and wife, and children under 
the age of 21 years who are: unmar¬ 
ried, not employed, and dependent 
for support upon the insured person. 
This would also include an adopted 
child or one to whom the insured 
person stands in the position of a pa¬ 
rent and for whom deduction for In¬ 
come Tax purposes can be claimed. 

Also eligible as dependents are 
children aged 21 and over who are 
financially dependent upon the in¬ 
sured person because of physical or 
mental infirmity, provided each such 
child was financially dependent upon 
the person prior to the age of 21. This 
does not, however, include the 
spouse of such a child. 

HELP IN PAYING YOUR 
OHIP PREMIUM 
A reduced income or financial dif¬ 
ficulties need not prevent you from 
having Ontario Health Insurance. 
There are several ways by which you 
may obtain help in paying the pre¬ 
miums. 

PREMIUM ASSISTANCE 
The following assistance is avail¬ 
able if you have lived in Ontario for 
at least 12 months immediately prior 
to applying for premium assistance: 
FULL PREMIUM ASSISTANCE 
Upon approval of your application 
for assistance, you will receive 
OHIP without cost to you, IF: 

• you are enrolled as Single and 


your TAXABLE INCOME is esti¬ 
mated at $1,534 or less this year. 

• you are enrolled for Family 
coverage and the combined TAX¬ 
ABLE INCOME of you and your 
spouse is estimated at $2,000 or less 
this year. 

PARTIAL PREMIUM 
ASSISTANCE 

You will be required to pay only 
HALF the regular premiums if you 
fall into one of the TAXABLE IN¬ 
COME brackets shown below, and, 
your application is approved: 

Single: If your estimated TAX¬ 
ABLE INCOME this year will be be¬ 
tween $1,534 and $2,000, you pay 
only $96 a year ($24 every three 
months). 

Family: (You and one or more elig¬ 
ible dependents) If you and your 
spouse have an estimated combined 
TAXABLE INCOME of between 
$2,000 and $3,000 this year, you pay 
only $192 a year ($48 every three 
months). 

NOTE: TAXABLE INCOME is 
NOT your total earnings during the 
year. It is the reduced amount of in¬ 
come on which you pay taxes AF¬ 
TER you have taken off exemptions 
for yourself and any dependents 
(wife, children) and made all other 
deductions which are permitted. 

Applications for premium assis¬ 
tance are available from any office of 
the Plan. 


By PETER DeVOS 
Zone 30 Committeeman 
NORTH PLANT 

It has been quite a while since I 
wrote an article in this paper, and I 
would like to bring the brothers and 
sisters a bit up to date as to what has 
happened in 
Zone 30. As you 
know. Zone 30 
consists of 
Stamping on the 
day shift and the 
entire North 
Plant and West 
Plant on the 2nd 
shift. 

First of all, I 
would like to 
thank Randy 
Cowell who acted as Alternate 
Committeeman while I was away on 
vacation, and also while my Alter¬ 
nate, Roy Finney, was away for the 
same purpose. 

Quite a number of things have 
happened in the Zone and a few of 
them I will touch on. 

In the Stamping, things have gone 
fairly smoothly and by the time you 
receive this paper the 3rd shift will 
have terminated in this area. The re¬ 
duction of this hopefully will not re¬ 
sult in a small lay-off, however, at 
this time this is not clear. One issue 
seems to be hard to resolve, and that 
is the coverall complaint with the 
High Speed Operators. However, 
this is being looked after, so says 
General Foreman, Bill Horton. But 
how long and when, Bill? 

A grievance was filed on this issue 
quite some time ago which was refer¬ 
red back to Step One. The brothers 
involved must think that the Com¬ 
mitteeman is not doing his job, but I 
am trying and hopefully this will be 


settled in the next week or so. 

The heating in Bldg. 50, 2nd floor, 
is now being installed and there 
again, a person has to have a lot of 
patience with supervision. This par¬ 
ticular problem comes under the Mat¬ 
erial Control, and there supervision is 
something else. I will use some 
examples of this as they happened on 
Sept. 23rd: 

3 brothers went out for lunch on 
the second shift at 9 p.m., and they 
walked into an ambush at Gate 16. 
As they approached the gate, all the 
lights were off and Plant Protection 
was inside the shack with the Gen¬ 
eral Foreman from Material Control 
and one of the foremen. This General 
Foreman seems to be out to nail 
people and he did his part on this 
one. Two of the brothers got a one- 
day suspension for leaving the plant 
early (7 minutes early.) The brothers 
were wrong, but this type of action 
reminds me of the last World War 
and I do not wish to be reminded of 
those years. The only thing missing 
were the guns. This again, was done 
by the General, who some of the 
brothers often refer to as the man 
with the Two Hundred Dollar Suit. 
He puts the Committeeman in the 
wringer and the brothers are affected 
as well, but his is not all. Mr. Nice 
Guy also put a brother on the street 
for 2 days after he took one night off 
to visit his brother who was lying on 
the operating table with a most seri¬ 
ous illness. The brother forgot to 
phone in and admitted he had not 
phoned. He was never asked why he 
was absent that night! Mr. Nice Guy 
is the same man who moved our time 
cards to an area that is forcing us to 
walk about 10 minutes further to the 
parking lots, or we are forced to park 
Continued on Page 3 
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Rodd?GunClub 

By ROY FLEMING 




The Union Rod and Gun Club 
championship trapshoot was a great 
success, thanks to Chairman Harold 
Rolls and his committee Cliff 

_ McGray, Ed 

Cook, Luke An- 
nert, Phil Calvert 
and David Rolls. 

This trapshoot 
held Sunday 
September 19th, 
1976, was one of 
the biggest the 
club has ever 
held. The 
weather was 
very nice — 
clear, warm, with a light breeze. The 
trap and all other equipment worked 
to perfection, and the scores were 
kept up to date, as the squads 
finished shooting. 

Luke Annert won the Club 
Championship, the longest consecu¬ 
tive run, and Class A, with 50 broken 
birds out of 50, a feat I cannot re¬ 
member ever being done on any 
other occasion. Phil Calvert broke 45 
out of 50 with a consecutive run of 24 
which gave him second in Class A. 
And Dave McCann broke 45 out of 
50 for third in Class A. 

Class B was taken by Ed Cook 
with 37 out of 50 broken targets. Vic 
Larocque was second with 36 out of 
50 broken targets to take his sone by 


Trim and 
Hardware 
Golf Tournament 

By JIM McCABE 

The 3rd Annual Trim & Hardware 
Golf Tournament was held June 26 at 
Erinli Golf Club under sunny skies 
and perfect conditions, which at¬ 
tracted our largest turnout ever. The 
golfers competed for a fine selection 
of prizes and trophies. 

RESULTS 

Winner of the new UAW Annual 
Trophy for Low Net — Mike 
Bumbacco. 

Runner-up — Gord Cobbett. 

Low Gross — Brian Bolger. 

Runner-up — Marty Blake. 

Special Awards went to Len 
Chamberlain and Mike Leska. 

Other lucky people walked off 
with the fine selection of attendance 
prizes. I would like to thank the 
UAW, Mr. Bruce England of Motor 
City Lanes, and Mr. George Westfall 
of Walkers Distilleries for their 
gracious donations. A very special 
thank you goes out to Mr. Bill 
Zakarow for a good hard day’s work, 
much appreciated. I would like to 
thank all the participants for pat¬ 
ronizing our dance as that’s where I 
raise the money for this personal 
little yearly venture that I hope will 
continue for many years. 


one. Dave Larocque broke 35 clay 
targets. 

John Ribeiro won Class C with 25 
broken targets, and Marvyn Linton 
broke 24 targets for second, with Ed 
Misztak breaking 22 with a run of 14 
to take 3rd in Class C. 

The Junior Class was won by 
Glenn Ferrell with 39 broken birds, 
Garnet Duetta Jr. broke 32 birds for 
second place and Keith Shennan 
broke 26 birds with a run of 19 for 3rd 
place. 

The Open Class was won by Phil 
Calvert with 47 broken birds, Ed 
Cook was second with 46 broken 
birds and Luke Annert was 3rd with 
46 broken birds. 

As the Lewis system was used in 
scoring, and the longest consecutive 
run also came into play when the 
scores were tallied up, a shooter 
could break more birds in Class A 
than either Class B or C, but would 
not win a trophy as there is no hand¬ 
icap in scoring the Lewis system 
which is the fairest system used as all 
shooters have a chance to win a 
trophy. 

There will still be Sunday morning 
trapshooting at the Newcastle range, 
until the weather closes up every¬ 
thing late in the winter. A couple of 
turkey shoots and a couple of trophy 
shoots will be held later in the sea¬ 
son. Watch for dates. 

Did you see the documentary film 
about the Second Marsh in Oshawa 
on television a few weeks ago? One 
of the points the commentator spoke 
of was the way the City Council of 
Toronto gave all their taxpayers’ 
right-of-ways to the lake front of 
Lake Ontario away, and now spend 
all their time and the taxpayers’ 
money trying to get back a few feet of 
the shoreline of Lake Ontario for the 
people of Toronto. This lesson alone 
should give us the incentive to stop 
the take-over of our Second Marsh 
for other than recreation purposes. 

Now that I am in my fifth year of 
retirement, I find myself doing things 
I did not have the time to do when I 
worked for a living. And I find myself 
doing things I enjoyed as a teenager 
like picking the wild fruits and nuts. 

The elderberry is one plant that 
cannot be mixed in identifying, and 
the fruit this time of year is delicious, 
and makes up into wonderful pies, 
almost as good as blueberry pies. 
The jellies and jams are also very 
tasty. As for the elderberry wine, 
you will have to a ask somebody else 
about its qualities. 

The elderberry fruit, just before 
you are ready to gather it, sometimes 
is eaten by the birds. The elderberry 
does not grow very tall being a shrub 
attaining maybe 6 to 10 feet in height, 
growing mostly in damp soil, along 
the fence rows or creek bottoms. 
The flowers grow very close in a 


Oshawa NDP Riding 
Association 

Prpopnfo 

HAWAIIAN NIGHT 

Saturday November 6,1976 
Credit Union Hall, 322 King St. W. 

Cocktails 7:00 p.m. Dinner 7:30 p.m. 

Door Prizes Spot Dances 
$30.00 per couple Food & Drink Included 
Receipt for $15.00 Donation (75% Tax Deductible) 

Tickets Available At: 

UAW Hall, 44 Bond Street East 
NDP Regional Office, 3V2 Simcoe Street South 

For More Information Call: 723-5917 


clump and are white. And as the ber¬ 
ries form they ususally have a tinge 
of red turning purple when they are 
ready to pick. 

Most pickers break the clusters of 
berries off, place them in a bushel 
basket, and then hand pick them 
clean when the return home. 

Sometimes the elderberry is 
planted as an ornamental shrub. The 
wood has no commercial value, but 
those elderberries are the best sweet 
edible fruit, a good treat, and the fruit 
can be frozen like blueberries, to be 
eaten later in the winter. 

Fishing, as far as I am concerned, 
has just started, for the days ^re not 
too hot, and the fish bite better, and 
the lakes do not have ttfat still dead 
feeling, just a constant ripple, and a 
few waves. 

As for fish entries, the Trustees 
told me the same story, very, very 
few entries, most classes not one en¬ 
try. Why not catch a fish, have it 
weighted, and make your entry! 

As for pheasant, duck and goose 
hunting, everyone has his own spe¬ 
cial place. 

So hope you make our Trustees 
happy with that fish entry. 

Zone 56 
Report 

By PAT THRASHER 
Committeeman 

I would like to take this opportun¬ 
ity to thank all the Brothers and Sis¬ 
ters who voted for me in the recent 
election for Committeeman in Zone 
#56.1 will strive to do the job to the 
best of my ability and help anyone 
who has a problem. 

BOX PAINT 

During the vacation shutdown in 
the Truck Plant, five automatic 
sprayers were introduced to the box 
paint shop. In the seven weeks since 
holidays, there has been nothing but 
excuses as to the situating of these 
machines and the performance of the 
spray booth. The booth is foggy from 
the overspray of the machines and 
the sprayers do not have the space to 
spray the boxes and consequently 
are directing the paint at one 
another. 

Plant superintendents, engineer¬ 
ing staff and time study people all 
come up with different excuses when 
asked what they are going to do to 
eliminate the fog and space problem. 

Finally on September 2, 1976, the 
Company has agreed to move the 
large overhead sprayer five to six 
feet back. This move they say cannot 
be done until the weekend of Sep¬ 
tember 25,1976, a mere seven weeks 
after sprayers were installed. 

BUS LINE 

The Bus Line is starting 1977 pro¬ 
duction, but the Company is holding 
lead balloons over all the worker’s 
heads with the low seniority man at 
approximately 21 years. The Com¬ 
pany still refuses to say where the 
bus line is going. They have stated it 
will be moving around March 1977, 
but nobody seems to know whether 
it will move to London or some¬ 
where else in the Oshawa complex. 

There are approximately 50 senior 
people on the Bus Line and I think 
they are entitled to six months’ 
notice as to where their jobs are 
going. 

At the time of writing, a number of 
people are coming from CKD and 
bumping in to the material handling 
department in the Truck Plant. The 
lay-off commencing September 13, 
1976 is as follows: Stockmen — July 
3, 1958; Lift Truck Drivers — July 
11, 1958; Stockchasers, November 
17, 1958; Receivers — October 26, 
1958. 

I will have more on this in the next 
edition of the Oshaworker. 


UAW Bowling 
League 


By JOHN PHALEN 

I would like to start this column by 
welcoming the new sponsors into the 
League — Gusgo Plumbing Dis¬ 
tributors, Parkwood Realtors, 
Labourers’ Un¬ 
ion 597, Pompeii 
Pizzeria, Lan¬ 
caster Hotel, 
Furniture Vil¬ 
lage, Clark 
Plumbing and 
Heating, and 
also Guscott 
Plumbing and 
Heating. 

On behalf of 
the Executive, 
we would like to thank them for 
sponsoring these teams. The League 
still needs a few bowlers to com¬ 
pletely fill all the teams, so don’t be 
shy if you have a friend or a work¬ 
mate that would like to bowl. Bring 
them down on Friday at 6:45 p.m. 
and we will make sure they are 
placed on teams. 

We now have slit the League into 
three divisions — A, B and C, so our 
new motto is, “The More, The Mer¬ 
rier”. 

Until next time, good bowling. 

HIGH TRIPLES 
FOR OCTOBER 1 

Hal Ballem 853 (320), Bow Gow 
778 (324), Doug Hodgson 749 (323), 
Noel Ricketts 746, Deb Tilk 743, 
Larry Hoar 741, Ron Robertson 735 
(318), Ron Jones 717, Ken Shob- 
brook 709, Rob Robbins 702, Harold 
Lowery 696, Ken Young 695, Don 
Revoy 694, George'Donithome 691, 
Ben Bracey 680, Harry Breau 670, 
Connie Lockhart 666, Walter Sas- 
nowski 665, Bill Stacey 662, Fred 
Kay 656, Kurt Vanstone 652, Steve 
Pollock 652, Murray Cobum 649, 


Lyle Nelson 649, Bob Laird 649, De- 
loras Landry 646, Don Salsbury 645, 
Jack Brown 644, George Norton 644, 
Armond Boudreau 638. 

HIGH TRIPLES 
FOR OCTOBER 8 
Hal Ballem 822, Jim Smith 767, 
Steve Pollock 747, Bill McGillis 746, 
Noel Ricketts 733, Earl Jordan 716, 
Roy McHugh 714, Lyle Nelson 707, 
Bill Stacey 704, Ron Jones 700, 
Gerry Mills 700, John Ulrich 69 1 , 
Bob Laird 693, Abe Taylor 689, Nes- 
ter Pidwerbecki 686, Tom Harris 
680, Doug Hodgson 673, Phil Cor¬ 
mier 673, Ian Hill 673, John Redko 
667, Bob Gow 666, Dennis Dobbie 
666, Frank Buller 666, Lloyd Brad¬ 
ley 644, Julie Pearson 662, Don Ar¬ 
senault 658, Rick Mitchell 658, Moe 
Bryan 656, Jack Bourrie 655, Ron 
Robertson 654, Blake Walls 654, 
Clarke Perry 649, Ken Shobbrook 
646, Doug Marlowe 644, Wilf 
Duffield 634, Rob Robbins 634, Ar¬ 
mond Boudreau 631. 

TEAM STANDINGS 
AS OF OCTOBER 8 
“A” DIVISION 

Country Strings 14, Safeway 
Stores 12, Ron Murray’s Hot Shots 
11, Guscott Plumbing and Heating 
10, Furniture Village 10, Clark’s 
Plumbing and Heating 7, Bo-Peep 6, 
Optical Boutique 3. 

“B” DIVISION 

Labourers’ Union 597 12, Truck 
Plant 11, Lancaster Hotel 9, The 
Provincial 8, Bower’s Texaco 7, 
Houdaille 6, Pompeii Pizzeria4, Wil¬ 
liams Contracting 3. 

“C” DIVISION 

Parkwood Realtors 11, Metcalf 
Realtors 10, Lucky 8, Gusgo Plumb¬ 
ing Distributors 6, Delco Chargers 5, 
Delco Dead Heads 3, Windmills 0, 
Chevs 0. 



UAW Ladies 9 Auxiliary No. 27 
Bowling News 


By LILL BRAUND 

SEPTEMBER 21, 1976 
HIGH TRIPLES 

Marg Gray 645 (299), Marg Fifch- 
ett 635 (206 , 244), Annabelle Cobb 
628 (215, 219), Betty Love 624 (201, 
233), Isabell McFarlane 610 (238, 
201), Ruby Rockbrune 606 (210), Jen 
Carey 603 (227, 214). 

HIGH SINGLES 

Flo Panter 230, Verna Parker 227, 
Barb Smith 219, Mae Sears 220, Maij 
Comerford (205, 212), Ethel Fogal 
(203, 212), Doreen Fogal 208, Betty 
Clark 207, Evelyn Mulligan 203, Vi 
Brown 202, Betty Rutherford 202, 
Jackie Finn 207. 

TEAM STANDINGS 

Pin Pals 8, Alley Cats 5, Motor 
City Bowlers 4, Lollipops 4, Local 
Girls 3, Team Six 3, Hopefuls 2. 


SEPTEMBER 28, 1976 
HIGH TRIPLES 

Barb Smith 708 (284, 249), An¬ 
nabelle Cobb 694 (240, 284), Hazel 
Farrow 643 (297, 243), Marg Gray 
634 (228, 228), Ethel Thomson 619 
(264, 212), Isabel McFarlane 616 
(226, 224). 

HIGH SINGLES 

Betty Clark 246, Ruby Rockbrune 
241, Betty Love 235, Marg Fitchett 
235, Flo Panter 224, Jen Carey 224, 
Marg Veenhoff 218, Joan Taylor 214, 
Vi Brown 213, Jackie Finn 204, 
Loretta Gourley 200, Evelyn Mulli¬ 
gan 200. 

TEAM STANDINGS 

Pin Pals 11, Alley Cats 8, Motor 
City Rollers 7, Lollipops 7, Local 
Girls 4, Team Canada 4, Sober Six 4, 
Hopefuls 3. 


CKD Up or Down 


By FRANK SWEET 
Alternate Committeeman 

We are all concerned with what is 
happening to CKD. Where do we 
as hourly rated employees stand 
with export operations? Up and 
down like a toilet seat. Qiir seniority 
list has been cut in half due to lay-offs 
caused by the overseas market, so 
we are told. But if this is true why is it 
only the hourly rated who get the 
axe, many with seniority up to 27 
years, while there is no reduction in 
salary personnel at the present? I 
think we are about 1 1 / 4 hourly people 
to 1 on salary. We are constantly told 
the costs on the floors must be cut to 
pay all these salaries plus build a big 
new office with a private staircase. I 
often wonder where all this money 
comes from but when asked, the 
answers we get are to numerous to 
mention. If this is saving money or 


cutting cost I fail to see it. With a new 
contract being negotiated the Com¬ 
pany is crying poor. Well it’s no won¬ 
der. With management like this it’s 
a wonder any of us have jobs. 


Third Shift Deleted 

Continued from Page 2 

in an area that is already over¬ 
crowded, or we must take the car 
instead of riding on the bus. 

Maybe this General Foreman will 
see the light some day and be honest 
with the workers and not do his dirty 
work in the dark or do things without 
first doing his homework. 

In closing, I would like to con¬ 
gratulate Gord Dawson and Percy 
Monery and all the other brothers on 
their recent retirement. 
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FOR SALE 


TWO 39-INCH Sealy mattresses, good 
condition, spring filled, 4 light wagon 
wheel ceiling fixtures, pair of tires, 50 x 
14, $10.00 for pair. Call: 723-3095 


13 CU. FT. WESTINGHOUSE re¬ 
frigerator and 30" Westinghouse stove, 
automatic oven, rotisserie, good clean 
condition. Call: 728-1061 after 5 p.m. 


TWO GOOD POCKET cameras, one 
GAF, one Kodak, both for $20.00. Call: 
723-2604 


100 GAL. AQUARIUM, stand, 30 gal. 
tank, fully equipped with pumps, lights, 
gravel, extras, 2 spawning oscars and 1 
plecotemis, $500.00 complete. Call: 
723-2358 


1965 FORD convertible, two 14" snow 
tires, mounted. Call: Bowmanville 623- 
5103 


HUDSON SEAL FUR coat, $35.00. Imita¬ 
tion fur jacket, $10.00. Propane heater, 
100 lb. tank, fittings, $100.00. Call: 723- 
2453 


McCLARY-EASY DRYER, excellent 
condition, complete with vent pipes. 
$125.00 or best offer. Call: Hampton 
263-8027. 


ROLLER PIGEONS, all colours. Wringer 
Washer, reconditioned wringer. Good 
condition. Call: 725-8373 


1971 TOYOTA COROLLA, A-1 condi¬ 
tion, undercoated, will certify, $900.00, 

1972 Dodge rims, 14", $6.00 each. Call: 
Hampton 263-8025 


1965 PONTIAC SEDAN, 283 motor, run¬ 
ning condition. Call: 728-1782 


FIREWOOD, cedar rails. Call: Orono 
983-5864 


MATCHING BOOKCASE and gunrack in 
redwood, $90.00, plaid cape in excellent 
condition, $60.00, plaid winter coat with 
fur collar, $30.00. Call: 725-7052 

TWO FLOOR LENGTH dresses and one 
halter dress, size 14-16. Call: Newcastle 
987-4348 


LADIES 3 /4 BORG coat, navy car coat, 
jackets, size 12-14, also slacks, jeans, 
blouses and evening gowns. Call: 725- 
4270 


DEILCRAFT BUFFET and hutch, wal¬ 
nut, like new, upright Frigidaire deep 
freeze, 500 lb. capacity. Call: 725-2208 


SIMPLICITY PORTABLE dryer in good 
condition. Call: 725-9214 


1974 LeMANS, GT sports coupe, 350, 
automatic, power steering and brakes, 
bucket seats, console, mags, am/fm, 
tape, stereo, 28,000 miles. Call: Whitby 
668-5692 after 5:30 p.m. 


THREE BEDROOM HOUSE in Whitby, 
new broad loom throughout, open to of¬ 
fers. Call: Whitby 668-3630 


1976 BUICK CENTURY, V6, 2 building 
lots, Blackstock area. Call: Hampton 
263-2124 


EXCELLENT PAIR OF three way sus¬ 
pension speakers, five tires from new 
car, E78 x 14, whitewalls, offers. Call: 
Bowmanville 623-4315 


OLDER FURNITURE, 3 piece chester¬ 
field, 2 chesterfield chairs, 54" iron bed- 
sted, large mirror, best offer. Call: 723- 
4814 


1975 HONDA MOPED, like new, low 
mileage, $200.00. Call: Bowmanville 
623-2448, evenings 


30-06 RIFLE and 12 gauge shotgun. 
Call: 723-2982 


1968 FORD CUSTOM and 1969 Chev, 
both with safety check. Call: Bowman¬ 
ville 623-4274 


BEDROOM SUITE, double size, con¬ 
temporary mattress and box spring in¬ 
cluded, $150.00, Kawai electric organ, 
$400.00. Call: 576-8323 


1972 DATSON, best offer in 7 days. Call: 
728-1779 


TWO SNOW TIRES, white wall C78-13, 
Vega. Call: 728-9345 


NEW TIRE E78-14 and wheel, tire car¬ 
rier, sewer hose. Call: 725-5726, Mon¬ 
day to Thursday 


WATER SOFTENER, nearly new. Apply: 
1907 Rossland Road East, Whitby 


1973 DODGE POLARA COACH, au¬ 
tomatic, 30,000 miles, $2,500.00, will 
certify, pool table and accessories, 6-ft., 
half price, $75.00. Call: 723-0456 


LADIES BIKE, good condition, $35.00. 
Call: 728-9825 


INGLIS WRINGER WASHING machine, 
$50.00, man’s wool and mohair topcoat, 
navy, size 38, $20.00, ladies black 3 U 
length borg coat, size 10, $25.00. Call: 
Newcastle 987-4276 after 5 p.m. 


8-FT. PYRAMID TRUCK camper, re¬ 
frigerator and stove, sleeps 4, $1,700.00 
or best offer. Call: Port Perry 985-3992 

OLDER STYLE BED chesterfield with 
matching chairs in good condition. Call: 
728-1940 or Apply: 318 Pine Avenue 


MIXED FIREWOOD, suitable for 
fireplace, will deliver, very reasonable. 
Call: 723-3688 


SIMPLICITY WASHER spin dryer, 5 
years old, excellent condition, $90.00, 
cabbage for coleslaw and sauerkraut, 
25£ each, Spanish onions. Call: 
Hampton 263-8114 


1972 OLDS CUTLASS, A-1 condition, 
radio and tape deck, white walls, 61,000 
miles, $2,600.00. Call: 725-5329 


EXERCISING BICYCLE, Silvertone 
stereo, in good condition. Call: 728- 
2538 


KENMORE PORTABLE dryer, gold, 
new, best offer. Call: 725-6972 


1969 CHEV, V8 automatic, 4 door, small 
boat lift, 80-in. wide, electric floor 
polisher, five 14" wheels, 3 with good 
rubber. Call: Blackstock 986-5306 


1972 APACHE RAMADAtrailer, sleeps 8, 
3 way fridge, propane stove and fur¬ 
nace, excellent condition, medicine 
cabinet 24" x 19". Call: 723-2647 


ELECTRIC LAWNMOWER, excellent 
running condition, reasonable. Call: 
728-7098 after 5 p.m. 


TWO 14-IN. wheels with used snow tires, 
$5.00. Call: 728-1592 


OIL SPACE HEATER, 2 gal. capacity, 
ideal for cottage, hunting camp, or ca¬ 
bin, $70.00. Call: 579-4236 


UPRIGHT PIANO, reasonable. Call: 
576-3057 
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LADIES BLACK persian lamb jacket, 
size 12-14, $85.00. Call: 725-0714 


1974 KAWASAKI, 900, custom paint job, 
$2,300.00. Call: Port Perry 985-2777 


1970 LeMANS 2-door, 350 American 
engine, power steering and brakes, 
radio, 56,000 miles, 1974 Cutlass, 
2-door, 350, 22,000 miles, good condi¬ 
tion. Call: 728-9558 


1974 CHEV HALF-TON, 1968 Buick 
Grand Sport, make an offer. Call: 728- 
2933 


BED CHESTERFIELD, like new, 
$50.00, pair of stainless steel laundry 
tubs and stand. Call: 725-0687 


GIRL’S SIZE 12 borg lined winter coat, 
boy’s hockey equipment, big livingroom 
mirror and “sack in the woods” picture. 
Call: 725-2781 


GIRL’S SIZE 10 red wool winter coat 
with fox collar, $10.00, heel and top taps 
for dancing shoes, $3.00. Call: 723-1424 


KROEHLER TWO PIECE chesterfield 
suite, good condition, $50.00. Call: 
Bowmanville 623-5260 


WATERFRONT LOT with 2 bedroom 
house trailer on blocks, septic tank, 
well, boat lift, new dock, lot 200 feet 
deep, private sale. Call: Roseneath 
353-2513 or 725-1615 


32 GALLON AQUARIUM, all acces¬ 
sories, 1 year old, three piece bedroom 
suite complete with mattress and box 
spring, excellent condition. Call: New¬ 
castle 987-4524 


1975 CHEV STATION WAGON, A-1 con¬ 
dition, best offer. Call: Whitby 668-3287 


AQUARIUMS, FISH, plants, all acces¬ 
sories, to be sold as 1 unit, further in¬ 
formation. Call: 723-1808 


HONDA MINI TRAIL, asking $179.00 or 
best offer, must sell. Call: 728-7250 


TWO ALUMINUM self storing doors with 
frames and hardware, never used, 6'10" 
x 34". Call: 725-1807—a.m. or 723-8834 
after 4 p.m. 


30-IN. VIKING kitchen stove, like new, 
$75.00. Call: 728-5375 


1959 BUICK WILDCAT, as is, for person 
with knowledge for work to be done, 
body wise, has reece hitch, radial tires 
and 430 engine. Call: 576-2295 


HAIR DRYER, evening dress and coat, 
size 11-12, blue blazer, size 12, baby 
walker, stroller, carriage, converty, 
playpen, bassinet. Call: 728-6443 


1972 PONTIAC CATALINA, two door 
hardtop, vinyl top, 8 cylinder, automatic, 
power steering and brakes, radio, good 
condition, certified. Call: 728-6317 


6 ROOM BRICK SEMI, make offer, an¬ 
tique table, electric fireplace, Moffat 
range, men’s clothing medium, handi¬ 
crafts, many other articles. Cal 1:725-9272 


BOAT, MOTOR and trailer, 14-ft. 
fibreglass, electric start with gas tank, 
35 h.p., $800.00 or best offer. Call: 723- 
9252 


BOY’S SKATES, size 6 and 7, man’s 
skates, size 9 and 10. Call: 728-9141 


5 V 2 H.P. rototiller, wooden windows. 
Call: 728-0357 


BRITTANY SPANIEL puppies, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 728-7200 


BRAND NEW Pontiac Laurentian 1976, 
V8 engine 350, power steering and 
brakes tan colour, best offer. Call: 725- 
0803 


HUMIDIFIER, used only three months. 
Call: 723-1097 


GIRL’S JELINEK Skates, size 1, excel¬ 
lent condition, $8.00. Viking portable 
stereo, 2 speakers, good condition, 
$15.00. Call: 728-8496 after 4 p.m. 


1965 FORD GALAXIE Convertible 500, 
V-8, automatic, selling as is, $100.00. 
Call: Bowmanville 623-7246 


DOLL CLOTHES, Barbie, Ken, Dawn, 
Velvet, Crissey. Ladies clothing, coats, 
dresses, slacks, blouses, nightwear, 
size 16. Books, other household items. 
Call: 723-4813 


FUNGUS PAINTING by Koni, and other 
oils. Call: 576-4046 or apply: 822 Glen 
Street, Apt. 412 


GIRL’S WINTER COAT, size 5, $12.00. 
Girl’s winter coat and leggings, size 3, 
$8.00. Girl’s skates, like new, size 11D, 
$10.00. Call: 723-8342 


DOUBLE BED, springs, mattress, 
$20.00. Cedar chest (nearly new). Floor 
polisher, $15.00, Large suitcase, $5.00. 
Boy’s C.C.M. skates, size 1, $3.00. Call: 
Whitby 668-5588 


TWO BOY’S WINTER overcoats, size 
8-10. Boy’s sports jacket, worn 4 times, 
like new, size 10.5 pair dress pants, size 
10-14. Call: 728-9222 


BOY’S BAUER Special Pro skates, in 
very good condition, size 7V2. $20.00. 
Call: 728-6025 


1 DOUBLE SKI-DOO trailer. Good con¬ 
dition. Call: Brooklin 655-4208 


HOOVER SPIN WASHER. Bed-chester¬ 
field. Double laundry tubs and double 
stainless steel sink. Call: 723-3265 

PIANO, DOMINION, $350.00 or best of¬ 
fer. Pool table, 3V 2 ' x 6', $75.00. 24" 
Moffat stove, $30.00. Call: Bowmanville 
623-7227 


OIL SPACE HEATER, medium size, like 
new. Westinghouse washer-spin dryer, 
apartment size. Excellent condition. 
Call: Port Perry 985-7749 or 985-2236 

GILL’S SIZE 10 & 12 coats, pants, dres¬ 
ses, skirts, sweats. Size 12, ladjes dres¬ 
ses, coats, shoes. Occasional chair. 
Floor runners. Call: 725-5306 


MUSKRAT FUR COAT, size 18, used 5 
times, like new. Best offer. Call: 725- 
9479 


1 U.H.F. Converter. $25.00. Call: 728- 
4082 


2 TIRES WITH CHROME rims, G70 x 14. 
Trailer hitch. 1 rear seat speaker. Call: 
725-2773 


1968 DODGE CHARGER 383, automa¬ 
tic, A-1 condition, new paint. Call: 786- 
/ 2285 after 6 p.m. 


’67 HONDA 160 C.C., twin cylinder and 
carb., good condition. $250.00. Call: 
579-5789 


ANTIQUE ROSEWOOD square grand 
piano. Manufactured in Kingston, On¬ 
tario. Call: 723-8371 


BABY CRIB & mattress, $25.00. Excel¬ 
lent condition. Women’s bicycle with 
white baby seat on back, $15.00. Baby 
stroller, $5.00. Call: 576-6154 


USED children’s skates. Call: 728-9298 
or apply: 454 Humewood Avenue 

25" R.CA CONSOLE B & W television, 
excellent condition, twelve channels 
and U.H.F. are receivable on this set, 
$100.00. Call: 579-3267 


AS IS, Wildcat Buick, power brakes, 
windows and steering, $650.00 or best 
offer. Call: 725-7845 


2 STEEL FRAME BEDS, 39". 1 wooden 
panel bed, 48". Mattresses included, 
$25.00 each. Call: 725-9728 


DINING ROOM TABLE with 6 chairs, 
good condition. Asking $65.00. Call: 
576-8697 


TENT TRAILER. Chest 1881 Silver. HO 
train set. Stromber race car set. Pair 
drapes. Odds & ends. Typewriter. Call: 
579-3417 


8-INCH TILTED saw with stand. Call: 
725-6604 


70-YEAR OLD dining room table and 8 
chairs, (table and one chair refinished) 
$200.00. Call: 728-7155 


1974 IMPALA SPORTS Coupe, air 
cond., other options, 27,000 miles. Call: 
Newcastle 987-4348 

4 NYLON INSERT windows, size 32" x 
24". 4 nylon insert windows, size 36" x 
24". $3.00 each. Call: Orono 983-5563 


CURTIS CAP, $300.00. Oil space heater, 
$25.00. Gas wall heater, $50.00. Call: 
728-0696 


1973 PONTIAC LeMANS Super Sport, 
fully automatic, 8-cylinder, low mileage. 
Call: 723-3960 


1974 OLDS CUTLASS Supreme, 2-door, 
P.S., P.B., bucket seats, floor shift, air 
cond., A.M.-F.M. radio, rally wheels, all 
options. $3,600.00. Call: 723-4204 


SOLID TEAK chesterfield and chair, 
large end table, $400 firm. Short thick 
shag carpet, 11' x 15', underpad, 
$250.00. Call: 728-2127 


1972 OLYMPIC SKI-DOO, 20 h.p. Good 
condition. $350.00. Call: 576-6073 


8" CAST IRON table saw, table exten¬ 
sions, motor with thermal overload 
switch, steel table stand, $125.00. Apply: 
649 Masson St., 4 p.m. to 8 p.m. 


BOY’S CLOTHING, size 10, pants, shirts, 
suit, shoes, excellent condition. Call: 
723-3923 after 12:00 noon 


5 H.P. TRI-BIKE. 18 h.p. Johnson out¬ 
board motor with controls and tank. 
Apply: 88 Gladstone Avenue 


BOY’S BAUER skates, size 4, good con¬ 
dition. $10.00. Call: 728-3359 


<1976 G.M.C. 1 / 2 -ton, two-tone cap, radio, 
low mileage, excellent condition, ra- 
dials. Asking $4,200.00. Call: 282-2935 


’74 3 / 4 -TON G.M.C. standard 350, 4-bbl, 
mags, headers, Curtis Cap. ’74Camaro, 
350 automatic, P.S., P.B., Console, rally 
wheels, 10,000 miles. Call: Bowmanville 
623-6148 


SAMSONITE LUGGAGE. Ladies 
pullman case and train case. 2 arborite 
end tables. White dress uniform. White 
pantsuit uniform. Call: 723-7720 after 7 
p.m. 


DEER HOUNDS. Call: Bowmanville 
623-7392 


GOALTENDER’S EQUIPMENT, men’s 
size. Complete set in excellent condi¬ 
tion. A bargain at $150.00. Size IIV 2 
Bauer goal skates, like new, $60.00. 
Call: 725-7471 or 728-9328 


1955 CHEV BEL AIR, 2-door, Tennessee 
car, 327 4-speed, 390 h.p. Headers, 
mags, instruments. Best offer or trade. 
Call: 728-0423 


1969 CHEV TRUCK, 8 cylinder with 12-ft. 
van and hoist. Safety checked. Call: 
Marmora 1-613-472-2702 or apply: 16 
Main.St., Marmora 


BLACK METAL FIREPLACE with 
screen, $55.00. Oil paintings, nicely 
framed, reasonable. Electric floor 
polisher, $25.00. Call: 725-2258 


G.E. DRYER, A-1 condition, $80.00. Vik¬ 
ing Dryer, A-1 condition, $90.00. Impe¬ 
rial Washer-Spin Dryer “BXL” $100.00. 
Call: 728-9203 


1974 PONTIAC PARISIENNE sedan, air, 
two-tone, new tires, 30,000 miles. Best 
offer over $3,000.00. Also Toyota tires 
and wheels. Call: 723-3330 


MEN’S SKATES, size 7, very good con¬ 
dition. $5.00. Ladies Jelinek figure 
skates, size 6, excellent condition, 
$10.00. Call: 725-3773 


GIRL’S WINTER COAT, navy leather 
with fur trim. Size 10. Excellent condi¬ 
tion. Call: 725-9539 


1967 PONTIAC, good condition. Call: 
725-3773 


• Continued on Page 7 
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Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 



WCON 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


Contact me now at: 


NURSE 


CHEVROLET 

OLDSAAOBILE 

LTD 


Oshawa Whitby #2 Hwy 

Whitby 668-3304 at Thickson Rd. 


Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 


Gary Spackman 


BEFORE YOU BUY, 
GIVE US A TRY! 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot—381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 Proprietors 

— 723-1150 Mike & Del Siblock 


r 



T 



DEDICATED TO CANADA’S MULTICULTURAL TRADITION 



The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 


L 


CARLING O'KEEFE BREWERIES 

Brewers of Black Label, Heidelberg and Red Cap 
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The Municipal Scene 


By BRUCE McARTHUR 
Local and Regional 
Councillor 

Many of you have asked me why 
the city turned down an application 
for a 24-hour bowling alley on 
Farewell Avenue in the Industrial 
Park. Well, dur¬ 
ing the Public 
Hearing just 
about every busi¬ 
ness in the area 
catne forth with 
pretty solid 
reasons why the 
bowling alley 
should not be 
permitted, and I 
was not sold on 
the location per¬ 
sonally. 

I did offer to help find a more ap¬ 
propriate location and work with the 
builder who also happens to be a well 
known bowler, Russ Harrison. I am 
pleased to say that soon Council will 
be asked to approve the new loca¬ 
tion, East of the Georgian Motel in 
our City. Hopefully this location will 
pass and you 10 pin bowlers will have 
one of the finest facilities in the Pro¬ 
vince. 


CHECK FIRST 

Many people buy the home of their 
dreams only to find that business, an 
apartment building, or a con¬ 
dominium will be built soon next 
door to them. They would not have 
purchased the property had they 
only known what would have hap¬ 
pened. What I suggest you do prior 
to signing on the dotted line is check 
the zoning by-laws in the area first. I 
have known the Real Estate Agent to 
assure people all is well only to find 
out in the future that he did not know 
or tell the truth just to get the sale in 
his pocket. A quick check in the 
Planning Department or with an 
elected official ought to protect your 
best interest. 

Today I am working on a case in 
Oshawa’s South End where people 
purchased a home on a primarily re¬ 
sidential street only to find out the 
zoning permitted industrial uses, and 
the next door property was owned by 
an absentee landlord who also 
owned a construction company. You 
guessed it, the property was sud¬ 
denly used as a storage area for all 
kinds of old building materials. Not a 
very pleasant thing to happen when 
you have a great deal of pride in your 
home. 



Propaganda and 
Predictions 


By BRUCE BARRETT 

I have noted the Star, the Globe, 
the Times, and the Sun have been 
trying to tell us we make a lot more 
money than we do; the new contract 
will only be three 
percent and not 
bothered by the 
Anti Inflation 
Board (AIB); 
and the Oct. 14th 
day of protest 
against the wage 
freeze will not be 
successfull. 

I am going to 
make some ob¬ 
servations and 
predictions about all this right now. 
By the time you read this article, the 
14th will have passed, and what I am 
saying now will have been proven 
right or wrong. 

In the first place, the AIB consid¬ 
ers the Ford proposal to be more like 
23% increase in wages, not 3%, as 
they include all the cost of living 
money ($1.13 plus 10 cents out of the 
COLA for the dental plan) to be a 
brand new wage increase for the new 
contract. That’s without increases 
due to more paid holidays and im¬ 
proved benefits. The AIB takes all of 
these into account and may well 
want a rollback of our contract. 

The Globe printed our base rate as 
$5.74 instead of the $5.43 it actually 
is. Later, they said the new pact will 
give us $8.44 an hour by 1978. In¬ 
flation will have to rise 25% in order 
for the wage increases plus enough 
money from the COLA, would add 
to $8.44 by 1978. The papers have 
also said we are making far more a 
week than we really are. Are we sup¬ 
posed to believe these are just a few 
“minor” printing errors? 

The Sun was even worse than the 
others in “keeping score” and twist¬ 
ing facts to diminish the apparent 
support for the Oct. 14th protest. 
They said the UAW (who will have 
around 30,000 people out) had only 
2,300 in support. They told us the 
membership of the Unions do not 
support their leaders and it will fail. 
They claimed the few Unions that 
are not demanding all their members 
participate (as it is a voluntary, indi¬ 
vidual decision) are totally opposed 
to the action. Another piece of turn¬ 
ing white into black. 

Then we have the stories about 
“business as usual” on the 14th. We 
are told the media, the banks, and so 
on, are all working on the day of pro¬ 
test. But we are not told minor de¬ 
tails such as the fact the CLC had 
asked Union members in the media 
to work in order to report everything 
taking place on the 14th. 


We are told that the Unions are 
bad guys, unnecessarily disrupting 
everyday business. But we are not 
told the majority of average size 
Businesses in Canada (who are being 
squeezed almost as much as Labour 
in favour of the conglomerates like 
GM) have already gone on strike col¬ 
lectively by taking pooled capital out 
of the country and denying any re¬ 
investment and development in our 
country’s economy. Both these 
financial interests and Labour need a 
return to a democratic, free market 
system. 

I agree with our leader in Ottawa, 
Ed Broadbent, who has stated 
Labour is not strong enough in 
Canada. Its because our Unions are 
not strong enough that Liberal and 
Conservative politicians feel free to 
move in on the intermediate sized 
business’s rights to engage in free 
enterprise, and Labour’s rights to 
democratically maintain if not im¬ 
prove a good standard of living; re¬ 
placing the rights of both groups with 
economic dictatorship by the multi¬ 
national corporations. 

I believe the Oct. 14 strike will be a 
tremendous success. I predict that at 
least 60% of CLC members will not 
work and 80% of the factories of any 
size that are Union shops, will not 
work. I further predict that at least 
half of the members of the railway 
Union Mr. Secord represents, will 
not work. This despite Secord’s at¬ 
tack on Labour for being irresponsi- 
by protesting. 

The unionized workers in Canada 
make up only one third of the whole 
work force. This hurts our country 
and will hurt on the 14th. However, 
this day of protest will be a success 
because it will show government, 
business, and all working people in 
Canada that we can take decisive 
steps to regain our democratic rights 
and what is so good for Canada. I feel 
the government believes Oct. 14 will 
be a success as they are already talk¬ 
ing about taking off the wage 
controls as early as March, 77. 

I know these outstanding facts will 
be much less apparent than they 
should be, as I predict the media will 
continue to engage in propaganda, 
false reporting and lies to convince 
us things aren’t the way they are. 

Despite this, Oct. 14th may 
achieve all our aims. If further action 
is necessary to wipe out the AIB 
wage freeze and win a return to nor¬ 
malcy, it will be taken even more 
successfully because Oct. 14th will 
have happened. 

Therein lies the immediate and in¬ 
evitable success of the CLC’s Oct. 
14th Day of Protest. 



Elimination of Off 
Line Jobs 


One 



By BURT BUSKER 
Committeeman 

NEWS AND VIEWS 
FROM PARTS 

of the most important and 
serious issues facing our Union pf 
Local 222, UAW today, is the prob¬ 
lem of G.M.’s intentions to eliminate 
and discontinue 
most non pro¬ 
duction line op- 
eration s in 
Oshawa. 

So far the 
Company has 
cut out hundreds 
of non produc¬ 
tion line jobs in 
CKD depart¬ 
ments and Parts 
and Service, by 
means of sub-contracting the work 
or moving the work to other loca¬ 
tions in the province of Ontario. 

Yes, we are gradually adopting the 
“American” work system, whereby 
the assembly plants are completely 
separated from the non production 
jobs or plants. This means that Gen¬ 
eral Motors do not wish to continue 
their responsibility of having to look 
after our “impaired or elderly” 
senior seniority workers who are un¬ 
able to keep up with the fast moving 
pace of the assembly line operations. 

We have approximately 14,000 
workers in G.M. in Oshawa, and we 
must retain a certain amount of non 
production line jobs to take care of 
our impaired and elderly workers, or 
otherwise many of these workers 
will find themselves without a job, 
and their families will suffer the con¬ 
sequences. A worker who is legiti¬ 
mately impaired or is age 45 or over 
should not be compelled to work on a 
fast moving assembly line operation. 
Under the “American” work sys¬ 
tem, a worker in the auto industry 
does not accumulate as much senior¬ 
ity as in Canada. The reason is that 
the worker is forced to quit his job for 
not being able to continue the as¬ 
sembly line work until retirement. 

Remember, this problem facing 
our Union today does not only con¬ 
cern the impaired or the elderly 
worker, it also involves every 
worker who is working on the as¬ 
sembly line. There will be no oppor¬ 
tunity to transfer to any off-line job 
or getting away from the assembly 
lines until you reach 30 and out. We 
are fortunate to be at the doorstep of 


having to sign a new agreement with 
the Company. Anything may happen 
in the next three years to come. Once 
a new contract is signed, we must 
live with it. 

We are familiar with the 
Company-Management right clause 
on allowing them to build their plants 
and manufacture their products 
wherever it suits them. We, our 
Union, have fought for job protec¬ 
tion ever since 1938, by means of 
strikes, etc. Are we going to allow 
the Company in 1976 to separate the 
impaired and the elderly workers 
who have helped build this mighty 
corporation and our Union by 
eliminating their jobs. 

RETURN TO PARTS 

At the time of writing, I have been 
notified that there will be eight (8) 
employees returning to Parts, under 
Par. 9 Return Transfer Rights. Pre¬ 
sently three (3) employees have al¬ 
ready returned to parts, with five 
more employees to come. 

The names of the employees who 
have returned to Parts are: 1. Clerk, 
H. Maclnally, Serial No. 38029, 
seniority date 7-2-58. 2. Clerk, D. 
Archer, Serial No. 45528, seniority 
date 12-16-63. 3. Heavy-unitizer, P. 
Bicanic, Serial No. 33123, seniority 
date 3-25-55. The two above men¬ 
tioned employees have less seniority 
than other employees with Par. 9 
Transfer applications on file to re¬ 
turn to Parts. Any brother or sister 
may file a grievance while having an 
active Par. 9 Transfer on file at the 
time the openings occurred and are 
capable of performing the work in 
question. Furthermore, I have been 
given to understand that another 24 
employees may be required in Parts 
soon. 

GRIEVANCES REPORT 

The following Parts grievances 
were filed on the No. 2 shift and are 
presently at different steps of the 
grievance procedure. Grievance No. 
A308£3 which was filed by Commit¬ 
teeman, Burt Busker and Robert 
Cannons, re the Company violation 
of the Woodstock agreements 
whereas the Company did not offer 
all “preferred” job openings in the 
plants to the Parts workers who were 
affected by lay-off. This grievance 
was forwarded to the third step of the 
grievance procedure of Sept. 20, 
1976. The grievance was held, per 
request of the District and the Acting 
Chairman. As a result of this grie- 


Truck Standards 


By TOM HOAR, 

Zone 34 Committeeman 

Since the start of the 1977 model 
trucks, we have experienced prob¬ 
lems in the Door Pad Sub Assembly 
area in the Hardware Line. 

After repeated 
attempts with 
Production 
Supervision, it 
became quite 
clear that they 
wanted to let the 
Standards De¬ 
partment solve 
the dispute or the 
Committeeman, 
proving once 
again that they 
are not capable of making a decision 
(unless it’s disciplinary action, eh 
Brian!). 

Therefore, on September 10, I re¬ 
quested that a witness time study be 
made on H. Harrington, but did not 
attempt to carry out the provisions of 
Paragraph 167 of the Master Agree¬ 
ment until September 16. At this 
time, they insisted on having either 
the General Foreman or the Fore¬ 
man present, both of whom had ob¬ 
served this operation for the previ¬ 
ous four weeks without resolution, 
and I certainly hadn’t requested their 
presence. 

This led to a heated two-hour 


meeting with myself, Acting District 
Committeeman Frank Taylor, and 
Labour Relations before it was re¬ 
solved that indeed these Supervisors 
have no business being there as the 
Agreement states, “The time study 
shall be again made, without undue 
delay, by the Company’s Time 
Study Man in the presence of the 
Zone Committeeman with the af¬ 
fected employee on the job.” We had 
started at 7:00 p.m., and did not 
complete the study until 10:00 p.m., 
although the actual study only took 
45 minutes. 

The whole point of this is that the 
procedure, as written, is far too long 
if you’re the operator on the affected 
job, and should be changed. To this 
point in time, this problem has been 
going on for six weeks, and is still not 
resolved, although every indication 
is that it will be by the time this 
reaches you, to the satisfaction of all 
concerned on these operations. 

In closing, I wish to relate to you a 
problem that was brought to my at¬ 
tention recently when a brother 
found that his wife had been trying to 
reach him at work, but didn’t know 
the proper number. This number is 
644-6606, and it will help if you know 
who the party you wish to reach 
works for and possibly the depart¬ 
ment number. 



vance, I understand that some work¬ 
ers from Parts of the No. 1 shift were 
reassigned to better jobs in the North 
Plant cluster department. 

ELIMINATE GAS LIFT 
TRUCKS 

Ever since 1967, our Union has 
reached agreements with the Com¬ 
pany to eliminate the air polluting gas 
lift trucks. At one time it seemed that 
the amount of gas lift trucks were 
being reduced in Parts. Lately the 
situation has reversed itself. Some 
electric lift trucks have been shipped 
to Woodstock, Ont. I wonder who 
agreed to this move? The other day 
Parts inherited another museum 
item, “the midnight rambler” — this 
stink bomber will certainly contri¬ 
bute to the air polluting problems. 
Thank God that we are at the 
doorstep of signing a new agreement. 
Maybe we can negotiate a better 
agreement than we did in 1970, in re¬ 
spect to phasing out the gas lift truck. 
RETIRED BROTHERS 

Several brothers from Parts and 
Service have decided to retire. I per¬ 
sonally wish the following retired 
brothers a healthy and lasting enjoy¬ 
able retirement. I do suggest to keep 
active with some type of hobby. Be 
sure to join our Local 222, UAW Re¬ 
tirees Chapter to make friends with 
other retired members who are hav¬ 
ing a good time at the Retirees Re¬ 
creational Chapter. 

The following brothers have re¬ 
tired: 

J.H. King, Seniority date, May 14, 
1941; C. Robins, seniority date, De¬ 
cember 1, 1949; R. Shellie, seniority 
date, October 29, 1935; J. Kiwior, 
seniority date, July 10, 1950; S. Bed- 
narski, seniority date, July 12, 1950; 
E. Zalewski, seniority date, June 11, 
1952. 

> Body 
Plant 
Repairs 

By KEITH POST 
B Paint and Body Shop 
Committeeman 

G.M. is trying to ram a new agree¬ 
ment on repairs down our throats. 
This agreement takes away all rights 
of Trim and Hardware repairmen to 
do supplemental 
and overtime re¬ 
pairs on Body 
Plant work in the 
Chassis Plant, 
with B Body re¬ 
pairs soon to fol¬ 
low. 

The Company 
is doing this to 
streamline the 
repairs by amal¬ 
gamating the re¬ 
pairmen into the Chassis Plant to cut 
up to one third of all repairmen and 
drivers, including a number of those 
from the Chassis Plant itself. G.M. is 
also doing this to pit the Body Plant 
against the Chassis Plant to cause 
disunity in our Union at contract 
time. 

There is no need for this. Dep’t. 82 
dingmen used to work for years side 
by side with brothers who were do¬ 
ing hardware repairs in the old BR 
hole in the Body Plant. The dingmen 
used to repair all metal from the 
windshield back. The chassis metal 
repairmen would do the front fenders 
and hoods as this work is put on in 
the Chassis I^lant and is their repair. 
It was the same for the Trim and 
Hardware. 

Years ago, when the Company 
wanted Body Plant repairs done in 
the Chassis Plant, the Trim and 
Hardware repairmen went over to do 
all their own jepairs but stayed part 
of the Dep’t. 85 or 84. Our former 
District 3 Committeeman, Bob 

Continued on Page 9 
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G.M. Stalling Talks 


Swap Column 

• Continued from Page 4 


By RUSS RAK 

At the Sept. 16, Local 222 G.M. 
Unit membership meeting, and in the 
Oct. 7th issue of the Oshaworker, 
Bill Harding, Chairman of our bar¬ 
gaining commit¬ 
tee, has reported 
that there has 
been very little 
progress to date, 
in negotiations 
with G.M. on a 
new contract, at 
either the master 
or the local level 
of negotiations. 
Since the begin¬ 
ning of new con¬ 
tract talks way back on July 16/76, 
G.M. has stalled and refuses to con¬ 
cede to, or bargain on, any of our 
demands that have been submitted 
by our bargaining committee. In fact, 
take-away demands that G.M. has 
made on our Union — such as free¬ 
dom to schedule unlimited daily 
overtime, and making us pay for 
health care premiums, plus others, 
are still on the table. 

For G.M. to make such demands 
on the Union at a time when the 
Company is raking the highest profits 
in history, is an insult to the UAW 
and every worker in the G.M. chain, 
who are the creator of these profits. 
It should be pointed out by our bar¬ 
gaining committee that with the cost 
of living having increased over 31% 
since our last contract, we need a 
substantial wage increase, plus im¬ 
provements in all other areas — not 
take-aways. 

NO PRESSURE ON G.M. 

However, we should not be sur¬ 
prised at G.M.’s arrogance and re¬ 
fusal to negotiate, when our Union 
puts no pressure on the Company to 
do so. G. M. is only interested in pro¬ 
fits and has no human compassion 
for workers, and will not bargain in 
good faith, until forced to do so. I am 
not advocating that we go on strike at 
this time, but there are ways pres¬ 
sure can be put on the Company, 
short of a strike, even when Ford is 


By MEL SMITH 
Committeeman 

Since I last wrote an article, many 
things have been happening. As you 
are well aware, the contract ended 
on September 14, 1976. 

FORD NEGOTIATIONS 

Most of us have heard through the 
news media 
some of the is¬ 
sues and the 
facts that the 
Ford UAW Mas¬ 
ter Committee 
are prepared to 
accept a new 
three-year con¬ 
tract. The big 
“if” is the Skil- 
led Trades 
people who have 
a special vote in this ratification, and 
they don’t appear to be too happy 
with the new contract. 

LEN HOLMES 
RIDES AGAIN 

In the past, Len has kicked over 
the traces and come up with a group 
of hostile people working in the Clus¬ 
ter Department, then when he learns 
how, everything goes back to run- 
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the target. For example — once the 
contract has expired, overtime work 
should be all off. Myself, I have re¬ 
fused to work any overtime since 
Sept. 14, and will continue to refuse 
until a new contract is signed. 

The A-body production line has 
worked the last six Saturdays and 
every Saturday from now until 
Spring is apparently scheduled. So 
long as G.M. is assured uninterrupted 
production of new cars at old wages, 
there will be no progress in negotia¬ 
tions. 

FORD AGREEMENT — 3% 

At time of writing. Wed. Oct. 7/76, 
it has been reported that tentative 
agreement on a new contract has 
been reached at Ford in the U.S. As a 
result, one of our UAW officials has 
stated that a settlement can be 
reached with G.M. of Canada, based 
on the Ford pattern. 

According to the unconfirmed 
press reports, the new agreement 
with Ford provides for a continua¬ 
tion of the 3% annual wage increase, 
plus 200, some extra paid days off, 
plus some other fringe benefits. 
Based on these details, the UAW is 
certainly not setting any new trends 
in bargaining, in fact, we are going 
backwards, as far as I am concerned. 
A 3% wage increase is totally in¬ 
adequate and it is time that the UAW 
established a new trend and dis¬ 
carded the 3% balony. 

Anyway, the agreement reached 
with Ford, still has to be ratified by 
the 170,000 Ford workers, and I am 
predicting that it will be rejected as 
totally inadequate. If that is the case, 
it could be some time yet, before the 
Ford strike is over. 

In the meantime, G.M. will con¬ 
tinue to run the production lines six 
days a week, and by Feb. of next 
year, we could still be without a new 
contract. By that time, G.M. will 
have all the new cars they need. It 
could be a long, cold winter! 

Let us get into action, Sisters and 
Brothers, starting by attending the 
G.M. Unit meeting, Thursday, Oc¬ 
tober 21st, at 7:30. 


ning smoothly. Len must realize 
from his past experience that, when a 
Standard is set, it’s done with him in 
mind, too. You don’t turn the line 
speed up and expect no one to notice, 
especially when the people can’t 
keep up to this pace. You must have 
noticed by the amount of repairs 
you’ve been getting. 

There is an old saying, you can’t 
teach an old dog new tricks, but I 
think you can if you really try. 

STAMPING PLANT GOODIES 

All the hourly-rated employees 
were treated to coffee and donuts, 
and were given a wallet because our 
Stamping Plant is number one in the 
Corporation. This really must mean 
something to Dudley because he was 
not only smiling, he was grinning like 
a Cheshire Cat. 

All kidding aside, we know we 
could produce as well or better than 
the others in the other Stamping 
Plants. 

SHAKEOUT MEETING 

Rather than taking you through the 
whole ordeal at which A1 Dick, John 
Page, Ray Brown, Pete Devos, Con¬ 
nie Lockhart, and myself were pre¬ 
sent, there will be some extra money 
in some brothers’ pay cheques in the 
near future. 

BUILDING 53, 
STAMPING PLANT 

In Building 53, there has been a 
long-standing problem with water or 
snow not draining away from the 
transports which bring our steel in 
from the steel companies. 

This has now been resolved with 
sloping drains the full length of Build¬ 
ing 53. 

There are a lot of other things to be 
told and, if space would permit, I 
would continue, but I will give 
further information in my next 
article. 


COMBINATION STEREO and radio. 
Exerciser bicycle, in good condition. 
Table saw, 24" top. Call: 728-2538 


MIDCALF LEATHER winter coat, size 
13. Excellent condition. Cost $280.00. 
Asking $150.00. Call: 649-2068 


BAUER SUPREME hockey skates, fit 
13-14 year old. $20.00. Call: 723-9683 


1967 BISCAYNE, new snow tires and 
wheels. Call: 725-1654 


USED HOOVER VACUUM, Bissell car¬ 
pet sweeper, beige broadloom rugs, 9' 
x IV, 5' x 6 '6", 3' x 2'6", approx. 15 
yards, rubber underpad, 9' x 11 ". Call: 
728-6600 


1973 AUDI-FOX, good condition, 4 new 
tires, tape deck, best offer, ping pong 
table, $28.00, Aurora racing car set on 
board, $25.00. Call: 728-6730 


WOODEN TOBOGGAN, 8 ft. with pad, 
$20.00, Bauer skates, size 7, $15.00, 
portable humidifier, $40.00, iron rail¬ 
ings, $15.00. Call: 723-1340 


ENDURO AX MOTORCYCLE, 125cc, 
Alouette, sachs engine, 30 gallon 
aquarium, dynoflo-alter, stand, etc. Call: 
Whitby 668-4720 after 4 p.m. 


DOUBLE BED snowmobile, chrome 
finder mirrors for hauling house trailer, 
set of snow tires on mounted wheels, 
14". Call: 723-3089 


1973 CHEVROLET CAPRICE Classic, 
fully equipped, low mileage, excellent 
condition, humidifier, portable Sears 
model, $25.00. Call: 725-5800 


HANDMADE QUILTS, crocheted af- 
gans, cushions, knitted children’s mitts, 
ladies and children’s slippers, Dober¬ 
man Pinscher pups, reasonable prices. 
Call: 728-9122 


EXERCISE BICYCLE, best offer, Hoover 
upright vacuum cleaner, attachments, 
$10.00, threeway T.V. stereo combina¬ 
tion, $125.00, baby carriage, $25.00. 
Call: 728-0508 


TWO 14-IN. snow tires on rims, like new, 
living room set, chesterfield, chair and 
coffee table, dune buggy, good condi¬ 
tion. Call: Bowmanville 623-7672 


1975, 350 4 BARREL, G.M.C. van, excel¬ 
lent condition, am-fm, 8 track stereo, 
fully equipped for camping. Call: Brook- 
lin 655-3026 


BABY’S MESH playpen, two bunting 
bags, baby clothes, etc., some never 
worn. Call: 728-5786 


4 PICK UP Viking guitar and amplifier, 
$175.00, A-1 condition, doll carriage, 
$10.00, fancy pant suit, 6x-7, $10.00. 
Call: 725-4320 


1971 PONTIAC LeMANS, new paint, 305 
cu. in. headers, air shocks, new springs, 
corvette scoop, excellent condition. 
Call: Bowmanville 623-2847 


JUNIOR HOCKEY pants, socks, helmet, 
bag, Daoust skates, size 7, 9, white 
polyester pleated drapes, window size, 
68 " x 42", $10.00. Call: 728-6680 after 4 
p.m. 


ONE YEAR OLD guide suit, size 14, one 
blue skirt, $15.00, cub uniform, asking 
$12.00 record player with twin speakers, 
$20.00. Call: Whitby 668-9585 


48" BOX SPRING, mattress, headboard, 
mattress cover, student’s guitar, $20.00, 
2-14" rims, Camaro trailer hitch, small 
pool table, 1975 CT70 Honda mini bike. 
Call: 728-0656 after 4:30 p.m. 


DELCO 84BTU furnace, $45.00, couch, 
$30.00, bed and mattress, 36", $30.00, 8 
channel base CB set and accessories, 
$130.00. Call: 728-0178 


CHESTERFIELD SET, good condition, 
basket chairs and covers, boy’s safari 
suit, size 12, pink borg coat, size 3, pool 
table, 3' x 5'. Ca!l:576-4795 


FOUR PIECE SILVER tea service and 
odd pieces, 4 storm windows, standard 
size. Call: 723-7594 


USED FURNACE, 100,000 BTU, all 
parts, plus oil tank, new fan and motor, 
1976, asking $400.00. Call: 723-7785 
after 5 p.m. 


BLACK AND WHITE RCA T.V., 23", 
$100.00, 36" bookcase bed, $50.00, 
junior bed, $45.00, kitchen table and 4 
chairs, $70.00. Call: 728-2588 


1968 CHEV, 4 door, 6 cyl. automatic, 
60,000 miles, good condition, $550.00. 
Call: 725-7700 


USED FRIDGE, Frigidaire, good condi¬ 
tion, asking $100.00 or best offer. Call: 
728-9583 


ONE FOUR-LIGHT wagon ceiling fix¬ 
ture, 2-39" spring filled mattresses, pair 
of tires, 690 x 14,14" and 15" rims, $6.00. 
Call: 723-3095 


PAIR TRUCK MIRRORS, garden tractor, 
plow cultivator, discs, pool, filter pump, 
guitar, Traynor amp, fizzie wawa’s, 
mike, cords. Call: 728-7416 


TWO ELECTRIC STOVES, 1964 Pontiac 
as is or -will sell for parts, standard 
transmission, new water pump, rebuilt 
rad and good motor. Call: Bowmanville 
623-2033 


SMALL POOL TABLE, other toys, rain 
coats, zip-out linings, folding chairs, 
bird cage, stand, other household 
items. Apply: 780 Gaspe Avenue. 


STUDENT VIOLIN and chin rest, Candle 
stereo, 8 track player with speakers, like 
new, reasonable. Call: 725-8660 


1976 OLDSMOBILE DELTA 88 Royale, 4 
door hardtop, air conditioning, power 
equipped, am-fm stereo, loaded. Call: 
725-6200 


GOOD HAY, suitable for cattle and 
horses, $1.00 per bale. Call: Newtonville 
786-2402 


1955 BUICK CENTURY, V8 sedan, low 
mileage, $2,000.00 or best offer, ping 
pong table, $30.00, Moto-Ski, Ski-Doo, 
double belt bed trailer. Call: Hampton 
263-2340 


1974 LIONEL HARDTOP tent trailer, 
aquarium cabinet, complete with 5 
tanks and all accessories. Call: Bow¬ 
manville 623-4275 

LIVINGROOM DRAPES, bedroom 
drapes, both lined, Polariod square- 
shooter camera, games suitable for 
Christmas gifts. Call: 728-6149 after 4 
p.m. 


LADIES CLOTHES, size 16, dresses, 
coats, cheap, oil painting, 2 wooden 
doors, electric sewing machine, torch, 
floor lamp, large stuffed toy. Call: 723- 
4177 from 5 p.m. to 8 p.m. 


1973 GREMLIN, 6 cyl., standard, brown 
and gold, excellent gas mileage, good 
clean condition throughout, $1,850.00, 
firm. Call: 725-8057 


THOMAS ORGAN, excellent, $1,100.00, 
snow tires with rims, L78-15, like new, 
$40.00 each, quilts, $65.00, Trunk, 
$35.00. Call: Bowmanville 623-5749 


CHINA MINK JACKET, $165.00, size 12- 
14, also evening gowns. Call: 725-4270 


MIDCALF LEATHER winter coat, size 
13, excellent condition, 1964 Valiant, 6 
cyl., automatic, insulated 1/2 ton truck 
cap. Call: Hampton, 263-2747 


GREEN DUPONT RUG, 9 x 12, match¬ 
ing scatter rugs, green bathroom sink, 
legs and towel bars, deluxe Schick hair 
dryer. Call: 725-9277 


OIL SPACE heater. Call: 725-3797 


NEW SCATTER RUGS, 4 x 6 , 3 x5, 24 x 
30, ideal for rec room. Call: 725-1097 


COTTAGE LOT, sandy beach, 103 ft. 
lake frontage on Wilbermere Lake, year 
round access, $15,000.00 will hold 
mortgage. Call: 725-7295 


1976 CHEV IMPALA, 4 door hardtop, 
15,000 miles, excellent condition. Call: 
728-9900 


2 ANTIQUE WASHSTANDS, chests and 
chairs. Ladders. Chain saw. Cedars for 
hedges. Cedar rails and posts. 2 flat bot¬ 
tom trailers. Call: Hampton 263-2722. 


BED-CHESTERFIELD and matching 
chair. One odd chair. Call: 728-0357. 


39" ELECTRIC STOVE. In excellent 
condition. Upholstery remnants in bun¬ 
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dies. Reasonably priced. Call: Bow¬ 
manville 623-7084 


THOMAS ORGAN, excellent condition, 
$1,100, two snowtires and rims, L78-15 
like new, $40 each. CalLBowmanville 
623-5749 


INFANT’S PINK bunting bag, cleaned 
and in excellent condition. Stroller with 
canopy, weatherizer and boot. Good 
condition. Call: 728-4716 


1973 PONTIAC LEMANS Super Sport, 
fully automatic, many extras, low mile¬ 
age. Call: 723-3960 


’75 MONTE CARLO, excellent condi¬ 
tion. P.S., P.B., deluxe bump. Swivel 
buckets, console, tinted glass, 350, a.m. 
radio etc. Call. Bowmanville 623-2888 


3-BEDROOM COTTAGE, hydro and 
water, Lake Kushog, No road, $17,000. 
Various size car tires and wheels. One 
900 x 20 small compressor. Call: 725- 
7478 


BLACK & WHITE 26" T.V., Marconi, 
beautiful cabinet, floor model, $70.00. 
Call: Hampton 263-8378 


DOUBLE SKI-DOO trailer with box built 
on. $200.00 or nearest offer. Apply: 351 
Leslie Street. 


1973 ROCKET TRAILER. Sleeps 4, 
2-way fridge, plus stove. Very clean. 
Asking $1600.00. Call: Ajax 683-0852 


PIANO. Reasonable. Call: 576-3057 


RETIREMENT HOME or cottage on Rice 
Lake. North shore. 3 bedrooms, bath 
and fireplace. Large lakefront and boat¬ 
house. Call: 723-9086 


SKI-DOO, as is, $200.00.8 h.p. lawn trac¬ 
tor, $600.00. 6 h.p. two stage snow 
blower. $500.00. Call: Blackstock 986- 
4695 


SPRUCE TREES, $1.00 per foot or $5.00 
or $5.00 per tree. Call: 728-0357 


4 NEW 4-PLY H78 x 14 whitewall tires 
on G.M. rims. Call: Bowmanville 623- 
2050 


1976 23V2-FT. Centurion motor home. 
Call: 723-6766 

1975 CHEV CAPRICE classic, many op¬ 
tions excellent condition $4,800.00. 
Call: 576-8851 


WANTED TO BUY 


BABY SLEIGH, in reasonably good 
condition. Reasonable price. Call: 576- 
0463 


GLASS FRONT DOOR, 81 V 2 x 33V 2 ". 
Curio or display cabinet. Royal Doulton 
figurines. Call: 576-7760 afternoon. 


40 H.P. outboard motor. In good condi¬ 
tion. Call: 725-8162 


FOR RENT 


HOUSE ON BLOOR St. East Oshawa, 
$265.00 Mo. Call: 728-6316 


SERVICES 


CAKE DECORATING. Wedding, birth¬ 
day, shower, anniversary. Made to 
order. Call: 728-2338 


MARRIED COUPLE with 8 month old 
child, willing to babysit in exchange for 
a basement apartment, for approxi¬ 
mately 2 years. Call: 579-5905 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help, Call: 
Al-Anon 728-1020 


PREGNANT AND distressed? We can 
help you. Call: Birthright 579-2336 


Local 222, UAW 

Retirees’ Chapter 
Jackets 
For Sale 

UAW Hall 
$21.50 





















































































8 OSHAWORKER / OCTOBER 21, 1976 


Parts Workers 
Mistreated 



By TOMMY THOMPSON 
Acting President 
VICE-PRESIDENT’S REPORT 

I have had the opportunity of re¬ 
placing President Abe Taylor for the 
last three months while he has been 
participating in the 1976 negotia¬ 
tions, and, with 
the lay-off in the 
Parts & Service 
and CKD, it has 
been a very busy 
spot, but I’m 
glad to have been 
able to gain the 
experience that 
goes with the 
job. 

PARTS & 
SERVICE 
The original treatment of the very 
senior and/or impaired workers from 
the Parts & Service was the most 
callous that I’ve ever experienced, 
and was a direct result of an indi¬ 
vidual in the Employment Office 
who said he was too busy to check to 
see if any of the members were 
senior and/or impaired when he was 
filling the 150 requisitions that 
existed at that time. The direct re¬ 
sults were senior members were on 
less preferable job assignments and 
shifts, and one of our members was 
put on a job that caused a recurrence 
of a previous compensable injury, 
and he is presently out of work on an 
extended sick leave. I believe that we 
were finally able to convince Man¬ 
agement that there was some intent in 
regards to the administering or appli¬ 
cation of the provisions of Paragraph 
66 of the Master Agreement. 

The original procedure appeared 
to be a deliberate attempt on the part 


of Management to apply Letter #27 
of the Local Agreement in such a 
way that no one could say that they 
were not giving our members the two 
Production jobs. Of course, there 
would be no non-productive jobs 
available and, if they were then laid 
off, the letter would be strictly adher¬ 
ed to, and these members would be 
placed on a job in the plant as soon as 
possible, but, in any event, by the 
third day following such lay-off. 
This, of course, left no room for any 
compassion for a senior and/or im¬ 
paired member, but, since this was 
brought to the attention of the Direc¬ 
tor of Labour Relations, the proce¬ 
dure has changed dramatically. I am 
not suggesting for one minute that 
everything has been worked out to 
the satisfaction of each of the Parts & 
Service workers, but I am merely 
pointing out that there is a remark¬ 
able improvement since the Director 
of Labour Relations became involved 
in the application of the provisions of 
Paragraph 66 of the Master Agree¬ 
ment. 

ROYAL CANADIAN LEGION, 
BRANCH 43, OSHAWA, 

50TH ANNIVERSARY 

The membership of Local 222 
should be aware of the numerous 
contributions that have been made 
by Branch No. 43 to the community, 
and especially to the senior citizens. 

I m sure that the veterans in our 
Local are aware of the work of the 
Legion’s Ladies’ Auxiliary on behalf 
of veterans from hospitals and from 
Hillsdale Manor. I would like to take 
this opportunity to congratulate 
Branch No. 43 on the 50th Anniver¬ 
sary of the granting of their charter 
on October 23, 1976. 
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“Gene Supryka Throws Seven Games as 
Oshawa Pools Win UAW Championship” 
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In the first game, Supryka threw a 
no hitter, with one error costing him 
a perfect game. As they beat Ajax 
Local 1090, and in the second game, 
they walked over Mercury Furniture 
14-0. Oshawa Pools lost the third 
game to Elmers Furniture 7-0, and 
came back to win four in a row, beat¬ 
ing Guscott Plumbing 5-1, and 
Carousel Inn 7-5. They then had to 


come back and beat Elmers Furni¬ 
ture twice. The first game was 4-1 in 
favour of Oshawa Pools. Supryka 
threw a four hitter. Hits for Elmers 
Furniture went to Garry Carrol, Rick 
Parfitt, Gord Herry and Ken Tryan. 
Oshawa managed seven hits off El¬ 
mers with Wayne Cheeseman col¬ 
lecting two hits, Vic Grabko, Ted 
Whiteley with two and Lyle Nelson 


and Gene Supryka each getting a hit. 
In the second game, Supryka threw a 
three hitter with Oshawa Pools win¬ 
ning 3-0. Ken Tryan had two singles 
and Doug Webster with one. Hitting 
for Oshawa was Wayne Cheeseman 
with a home run, Neil Oke had a 
double and a single, with Vic Grabko 
and Steve Allen each with singles, 
giving Oshawa Pools the UAW 
Championship. 


Dept. 69 Overtime Book 



Outside 
C ontr acting 


By JACK COOK 
District Committeeman 
District 7 

The reasons why some of the im¬ 
paired employees had to be laid off 
from Parts and Service. I feel this 
should be stopped immediately and 
this work should be done by our em¬ 
ployees instead of in non-unionized 
plants such as Triple “G”, etc. 

WORKING CONDITION 61 
PARTS AND SERVICE 
DEPARTMENT 10050 (1) 

NO WORK BE SENT OUTSIDE 

Some places where stock is being 
sent to be packaged: Metropolitin 
Plastics, Bruce Gerrow Enterprise, 
Triple “G” Mfg., 717 Wilson Road 
South, Unit 9, Oshawa, Ontario, L1H 
6E9 — shipping request on consign¬ 
ment 10376, S.P. 280483, date Feb¬ 
ruary 24, 1976 — 5,875’ of 56713 R 
cable; 5,000’ of 85245 R cable; 6,000’ 
of 59210 R cable; 5,000’ of 56704 R 
Cable; 10,000’of 56711 R cable; 100’ 
to a roll. 

Shipping request on consignment 
10375 S.P. 280482, date February 24, 
1976 — 24,000’ of 59110 R cable; 
5,000’ of 57834 R cable; 6,000’ of 
65026 R cable; 22,000’ of 56703 R 
cable; 20,000’ of 59090 R cable; to be 
spooled and returned to S.P. 280482. 

15 rolls of 9049 tape, 700 part num¬ 
bers per roll, 10,500 S.P. This order 
was in unitizing Tuesday, March 16, 
1976. 

250 cartons 2177 plain; 4,000 tubes 
and caps 6028, for packaging termi¬ 
nals, plastic pallets, M.S. 67224. 
This stock was packaged in unitizing 
from day one. 

K.R. Coulter and Associates, Oyler 
Drive, Port Perry, Ontario, LOB 1N0 

—-part number 8937570, 1,000 hand¬ 
les. 1,000 part number, 1,027 carton 
package handles, M.S. 70083; 15 
rolls of 9049 tape, 2,000 pieces per 


roll on M.S. 70084, 30,000 numbers 
for part number 338473 stove or heat 
shield. The two top orders were 
dated Monday, April 14, 1976. On 
part 338473 stove or heat shield, 
there was 50,000 pieces done in light 
unitizing in the last year, 1976. I feel 
this work should still be done by 
these employees in light unitizing. 

Triple “G”, M.S. 67261 — 1,000 
cartons 9154, no charge carload 
trays, 5,000 imprinted cartons 1223. 

As the District Committeeman in 
Parts and Service, I would be very 
interested in who owns the “Met¬ 
ropolitin Plastics’’ and also “Bruce 
Gerrow Enterprise’’. 

Don Henderson, supervisor over 
packaging. Vince Gangemy handles 
shipping orders and M.S. and M.T. 

Stock going to Triple “G” dated 
April 12, 1976 — These items were 
on M.S. 10388, M.S. 10389, M.S. 
1034, and M.S. 10391. 

56717 R cable, 6,000 ft.; 59215 R 
cable, 6,000 ft.; 58202 R cable, 6,000 
ft.; 75834 R cable, 5,000 ft.; 56710 R 
cable, 5,000ft.; 64160 R cable, 8,000 
ft.; 59086 Rcable, 15,000ft.; 59091 R 
cable, 10,000 ft.; 64982 R, 3,000 ft.; 
64161 R, 8,000 ft.; 64954 R cable, 
4,000 ft.; 64587 R cable, 8,000 ft.; 
75836 R cable, 4,900 ft.; 59076 R 
cable, 50,000 ft.; 59085 R cable, 
60,000 ft.; 52945 R cable, 10,000 ft.; 
total number of feet of cable gone to 
Triple “G” on these M.S. 211,900 
feet. 

Another place doing work that is 
normally done by heavy unitizing — 

Butcher Engineering Enterprise, 
P.O. Box 128, 62 Selby Road, 
Brampton, Ontario. 

Stock going to Dominion Gasket 
and Manufacturing, 2 Scarlett Road, 
Toronto, M6N 4J7 — also WUson In¬ 
corporation — Dominion Gasket 
M.S. 70054, 10,000 — 3022 en- 



By AL O’DONNELL 

As this is written, the Ford work¬ 
ers are on strike and the big hangup 
seems to be on shortening of the 
work week. 

Ford, like 
G . M . and 
Chrysler, will be 
crying poor 
mouth, but 
regardless of 
how they shuffle 
the rug around 
they can’t hide 
the huge profits 
they have har¬ 
vested in the past 
year. 

The following figures are from Sol¬ 
idarity and show that while the 
executives of the auto companies 
preach “restraint’’ to the Union, 
they don’t hesitate to line their own 
pockets when business picks up. 

Ford President Iaocca and Chair¬ 
man Henry Ford gave themselves a 
raise of $42,083.00 each, bringing 
their salaries up to a meagre 
$337,750. They also reward them¬ 
selves by way of stock options. 
Iacocca for example was awarded 
options to buy 35,000 shares at 
$36.00 and three-eighths per share. 
The shares are now worth $56.00, 
making his optioned shares worth 
$690,000.00 more than he would 
have had to pay for them. He never 
actually has to pay for them though, 
because under the plan he never put 
a penny up to exercise these options. 

For 1976, Ford has put aside $64.3 
million for “supplemental compen¬ 
sation’’ of its executives. Old Henry 
in dividents and salary received a to¬ 
tal of $3,343,750.00. At 40 hours per 
week, that amounts to $1,607.00 per 

velopes “V” bolt and clamp unit; 
365 — 3020 envelopes for 2118520 
seal; 100 — 3020 envelopes for 
3214063 fitting; 21 — 1088 cartons for 
fittings. 

Also on M.S. 69293 — 500— 1215 
cartons for 1972057 contracts; 500 — 

1215 cartons for 1972017 conden- 
sors; 1,000 — 1215 cartons for 
1972017 brushes; 22,000— 1215 car¬ 
tons for 1906945 brushes; 2,500 — 

1216 cartons for 1906945 brushes. 

On Monday, March 22, 1976, an 

order for tape, 9049 for 950 mufflers 
and pipes to go to A.P. Parts of 
Canada Limited, 80 Enterprise Road, 
Rexdale, Ontario. 


hour. Not bad when you consider it 
would have taken 249 Ford assem¬ 
blers to earn this much at the end 
of 1975. 

G.M. executives are no slouches 
when it comes to sharing the loot. 
The Board Chairman, Thomas Mur¬ 
phy, while lecturing the Union con¬ 
tinually on restraint managed to in¬ 
crease his own salary 92% over 1974 
to $575,000.00 in 1975. The top 65 
G.M. officials divided up $12 million^ 
For each G.M. worker in the United 
States, the Company piled up a neat 
profit of $11,500. 

Likewise at Chrysler. It would 
take a Chrysler worker lucky enough 
to be fully employed a total of 40 
years to earn what Chrysler Presi¬ 
dent Riccardo can haul in on the 
stock options given him last year. 

They must drive to the bank in a 
lift truck. But this year, they want 
more, and have proposed all kinds of 
take-aways to the Union, again 
pleading poverty and “restraint’’ 
which translated means they would 
enjoy shafting the union with an in¬ 
ferior agreement. 

I don’t believe the UAW is pre¬ 
pared to bargain with the benefits 
which were so hard won by the 
Union members in the past. In the 
big strikes like ’55 and ’56, many 
members suffered real and lasting 
financial hardships when they 
walked the picket lines to gain those 
benefits. 

NEW HIRES 

One of the take-aways proposed 
by the Company is less benefits for 
new hires, but if anything, probation¬ 
ary employees need more protec¬ 
tion, not less. We have all seen how 
the Company uses these workers to 
set standards on assembly jobs, and 
when they have gone, someone else 
is expected to do those jobs. I would 
like to see the probationary period 
reduced. 

OVERTIME 

This time of year there are always 
disputes about overtime. Some of 
the rules which govern Paragraph 
159 (overtime equalization) are as 
follows: Overtime is to be divided 
equally and a record of that overtime 
is to be kept by the foreman and 
“openly displayed’’ within the de¬ 
partment. 

New hires take the highest number 
of hours in their equalization group. 

If a seniority employee moves to a 
new group, he or she takes an aver¬ 
age of overtime worked. If you are 


sick more than thirty days, no over¬ 
time is marked against you and 
you’re given an average when you 
return. 

Certain supervisors have not been 
above rigging overtime books. We 
had a foreman on the main line in 
Department 69 who made it a habit to 
manipulate the overtime book in 
order to give his friends extra. He 
didn’t count as his friends those 
people who refused to lay on their- 
backs like cocker spaniels, flop their 
paws in the air and wait for him to 
scratch their tummies. Fortunately 
this man (?) is no longer a foreman. 
After he demonstrated to the Com¬ 
pany that he was completely without 
morals, he was put on time-study 
where he fits right in. 

I put supervisors who cheat on 
overtime in the same class as pick¬ 
pockets and assorted other bandits. 

The overtime book for U.R. 
people is in the general foreman’s 
office. When the sign on this office 
says No Unauthorized Personnel, 
and you have to crawl over the gen¬ 
eral foreman to get a look at the 
book, then that’s not “openly dis¬ 
played’’. 

Supervisors are appointed by the 
Company. Their job is to get the 
most cars off the end of the line in the 
shortest possible time. 

The Committeeman is elected by 
the Union members in the Zone. It’s 
his job to see that while the Company 
is driving for profits, they don’t vio¬ 
late the terms of the Collective 
Agreement. 

If you have a problem, call your 
Committeeman. 


ATTEND 
UNION 
MEETINGS 
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Department 85 
Motivation 


By KEN BRACK 
Committeeman 
DEPARTMENT 85A 

Since the new model began on Au¬ 
gust 9, 1976, Department 85 A and in 
fact the rest of the Body Department 
has been in a complete shambles. 
Poor organization on management’s 
behalf has caused an excessive back¬ 
log of repairs for which the employee 
is being blamed. 

Tom Jones, the “man” responsi¬ 
ble for keeping the show on the road, 
has spent countless hours making 
sure people are wearing proper 
safety glasses and footwear when he 
should be more concerned with re¬ 
jects. He may be seen almost any¬ 
time hiding behind pillars or sneak¬ 
ing between “A” frames and stock. 
Don MacKenzie has been brought in 
as a second superintendent and now 
the problem has been cut in half. 

It is easy to see that the problems 
could be rectified with the elimina¬ 
tion of certain top management 
people. Second step meetings for 
grievance procedures are relatively 
impossible to set up because man¬ 
agement is always busy, but as soon 
as Mr. Jones sees fit to reprimand 
one of our brothers or sisters, the 
office teems with supervision, the 
same people that are too busy to 
meet with us. No problems are sol¬ 
ved, they are in fact becoming 
worse. Mr. Jones gives nothing but 
aggravation to the people who build 
the cars. Two superintendents in¬ 
stead of one is not the answer unless 
they concentrate on their immediate 
problem rather than discipline. Be¬ 
sides, what good is half a super- 
intentent. 

I don’t have the answer to the 
problem down here, but making sure 


people aren’t wearing running shoes 
is no solution. Instead of standing by 
the gate at noon to make sure our 
brothers and sisters don’t cheat the 
Company out of five minutes work, 
why aren’t they looking for a solu¬ 
tion to our reject problems. 

One shift built approximately 400 
jobs last week, 82 of which were 
okay, the rest, approximately 318, 
were rejects, for various reasons, 
ranging from stock shortages to lack 
of organization throughout the sys¬ 
tem. If every man, woman, and child 
in Canada wore safety glasses and 
safety shoes, this problem would 
remain the same. 

Tom Jones, must, in the very near 
future get together with Union repre¬ 
sentatives like myself and try to get 
some answers. He covers up for his 
lack of management ability by skirt¬ 
ing the truth with the Union and 
probably most other people he 
comes in contact with. He has on 
several occasions told me one thing 
and told his supervisors out on the 
floor the exact opposite. How can 
any problem ever reach a solution 
when you must deal with such a 
compulsive person. We cannot con¬ 
tinue in an orderly fashion in the 
Body Shop when everything is so 
one-sided. There must be a little bit 
of give and take from both sides. We 
are willing to do this. Dr. Jones is not 
and until this situation changes, a 
solution to the Body Shop problem is 
in the distant future. 

Motivation would appear to be an 
immediate solution to part of the 
problem here. How can any indi¬ 
vidual; department, or company , for 
that matter, be motivated to quality 
emphasis by a man who is paid an 
excessive salary to check safety 
glasses? 


Comments From 69 



By HOWIE WALKER 
Alternate Committeeman, 
Dept. 69 

Speed-up on the assembly lines is 
the name of the game for G.M. It’s 
the line worker who has made those 
enormous profits for the Company 
($900 million in 
the second quar¬ 
ter), and the line 
worker who feels 
the brunt of the 
attack in the 
name of “ef¬ 
ficiency”. 

New hires are 
put on jobs 
which are next to 
impossible, but 
because they 
have no protection from the Union, 
have to do them or are fired. The 
UAW can file a grievance for new 
hires after 30 days. These workers 
should be paid a 200 increase after 30 
days if they “fulfill the requirements 
of the operation” but sometimes 
they aren’t. If there is a strike this 
year and you are a new hire, you can 
collect strike benefits after you do 
your picket duty, if you go to the 
Union Hall at 44 Bond St. E., and 
pay your initiation fee. Also see the 
committeeman or alternate in your 
area to fill out an initiation card, 
which will enable you to receive a 
Union Card and a copy of the 
Oshaworker. 

Inspection jobs are no different 
from any other production line job 
any more. Inspectors are over¬ 
worked, and if he went strictly by his 
work sheet there’s no way he could 
do the job. But if an item is missed, 
he’s apt to be dragged over to Quality 
Audit and given the old third degree. 
We hear a lot about quality from 
G.M., but we all know that the idea is 
to get the jobs off the line as fast as 
possible. 

In another drive to create ef- 
ficency the sweepers are now work¬ 
ing under production foremen. When 


a sweeper is absent because of sick¬ 
ness, his job might be done by a line 
repairman. Then again, it might not. 

I would personally like to see the 
lunch areas cleaned twice per shift, 
rather than once, but to do that we 
need more sweepers. These sweep¬ 
ers for too long have been underpaid, 
and the gap between them and the 
line workers has increased in the last 
couple of agreements. As far as I 
know, sweepers have to pay the 
same mortgage interests if they buy a 
house; it costs them exactly the same 
for fuel and food; their cost of living 
is exactly the same as everybody 
else. It’s ridiculous that they should 
go backwards while some of the 
higher paid skilled trades jobs go 
ahead 

TWENTY-FIVE AND OUT 

It’s a shame to see some of the 
older people in the plant who have 
been bumped from CKD and 
Material Handling and Part & Serv¬ 
ice, who have to do a line job. With 
the cutbacks we have had in these 
departments, the Union should be 
arguing in the future for 25-and-out. 
Anybody who works 25 years on an 
assembly line should also get the 
Canada Medal for bravery. It would 
be a good idea to put some of these 
dead weight supervisors on the line, 
but then again they would probably 
just get in the way. Maybe they 
should serve as water boys for the 
line workers, because these workers 
don’t have time to get a drink them¬ 
selves. There seems to be a great 
love affair between G.M. and some 
of the per diem foremen who are 
running around like headless chick¬ 
ens. If we happen to go on strike 
this year, I wonder how long it will 
take the Company to call an end to 
the romance and send these guys to 
the Union Hall for strike benefits? 

I was very sorry to hear of the 
death of Clint Graine. Clint was an 
excellent sponsor of UAW ball and 
hockey for a number of years, and 
sponsored Dept. 69 in the UAW ball 
league at one time. 


Auxiliary 27 News 0n NOTICE 


By LYNN RAK 

By the time you read this, the 
UAW Dental Clinic will have had its 
official opening. In recognition of the 
Aux. donation to Local 222, the 
Local will hang a plaque honouring 
the Aux. in the Clinic. Look for it the 
next time you are in the Clinic and be 
proud of the Aux. contribution. 

On Sept. 7, the membership meet¬ 
ing decided not to renew member¬ 
ship in Planned Parenthood. In its 
place, we decided to give the 
Durham Women’s Centre a $50 do¬ 
nation, and subscribe to the newslet¬ 
ter. The Centre is in the process of 
re-organizing after the summer and 
should be opening to the public again 
soon. The main problem for the 
Centre is funding and they are hoping 
to get some grants from government. 
We also endorsed the “Preserve the 
Ontario Pickerel Appeal” which was 
circulated to affiliates by the 
Oshawa and Dictrict Labour Coun¬ 
cil. 

The winner of the Sept. 7 50-50 
draw was Sister Marg Gray. Also at 
the Sept. 7 meeting, a card was sent 
to Aux. 320 in Thunder Bay, wel¬ 
coming them to our Aux. family. 
Their local is 1070, which is Canada 
Car. The brothers and sisters there 
build transit vehicles. So WEL¬ 
COME Aux. 320 — we sincerely 
hope your Aux. is as active and suc¬ 
cessful as Aux. 27. 

Welcome Sister Betty Graham. 
She joined the Aux. on Sept. 21. Sis¬ 
ter Anne Pope announced she has 
enough help for the Hillsdale Tuck 
Shop on Oct. 6. Helping are Sisters 
Mary Stanley, Kay Stire, Bernice 
Chapman and Sister Pope. 

We made a profit of $299.68 on the 
Doll Draw at the UAW picnic this 
summer. This money goes to our 
High School Bursery program. The 
sisters who worked in the doll booth 
did a good job, as usual. We also owe 
a vote of thanks to all the sisters who 
worked in the chip booth, the silver 
dollar booth and distributed the chil¬ 
dren’s prizes. It takes dedication to 
man these booths all day. Thank 
you, sisters. 

The 50-50 draw winner on Sept. 
21, was Sister Maijorie Groat. The 
children’s Xmas Party will be held on 
Dec. 11, from 10:30 to 12:30 at the 
Union Hall. You must have your 
children’s names and ages in by Nov. 
2 . 

I know this is early, but time 
seems to fly by lately. The Aux. 
Birthday Banquet is March 12,1977. 
This birthday will be our 40th. In 
honour of the occasion, we will be 
giving small gifts to our male guests 
and we are discussing various types 
of mementos for ourselves. So far, 
we have discussed coffee spoons, 
small manicure sets and a plate with 
a picture of the Union Hall on it. 
Write that date down and let’s have a 
real celebration. 

Lots of fun coming up in October 
and November. Oct. 19, we are hav¬ 
ing a Halloween party, if we can get 
the Hall. It will be a costume affair, 
with prizes given for best costume. 
The last time we had a costume par¬ 


ty, we had a ball. Come on out and 
enjoy yourselves. We will be having 
a penny sale in November as well. 
Don’t forget — we have a card bingo 
with prizes and a lunch as well. So 
bring your prizes and bring your 
friends. The date will be announced 
later. 

At the October 5, membership 
meeting, very enthusiastic reports of 
a very successful conference were 
given by the sisters who attended. 
They also thanked the Aux. for send¬ 
ing them. Aux. 27, again won the 
Project Award with our sewn and 
knitted garments for the Christopher 
Robin Home. Sister Ruth Hopson 
appealed to the sisters who still have 
knitted garments at home, to get 
them in by the Oct. 19 meeting, as 
she wants to get them over to the 
Home. We turned over 65 sewn gar¬ 
ments and over 100 knitted gar¬ 
ments. Sisters Hopson, Parker, 
Cobb and Betty Clark were en¬ 
thusiastically thanked by the Aux. 
for coordinating the project. 

The meeting decided to continue 
maintainance of the family in India 
for another year. We also decided to 
check into whether, in light of the 
fact that since we began supporting 
this family our contribution has not 
increased, $60 is enough to support 
them. 

We also decided to send a letter of 
protest to Prime Minister Trudeau 
registering our complete disapproval 
of the $1.2 million dollars being spent 
by the Trudeau government, to sell 
the AIB and Bill C-73 to the tax¬ 
payers of this country, who, by the 
way, are paying for this snow job. 
And snow job it is, because it has 
caused wages to go down, and al¬ 
lowed prices to rise. 

The membership decided to do¬ 
nate $200 dollars to the G.L. Roberts 
CVI senior band trip to the Harro¬ 
gate Music Festival in England in 
April 1977. This band will represent 
Canada in this international youth 
music festival. Most important, the 
majority of the young people in this 
band, are sons and daughters of 
UAW members. So we are support¬ 
ing our own. If anyone wants to lis¬ 
ten to this band, they will be putting 
on a concert, at G.L. Roberts school, 
on Wednesday, October 27. Tickets 
will be $2.00. They are a good band, 
so come out and enjoy them and at 
the same time, support them. 

Now, some announcements. Sis¬ 
ter Marg Commerford won the 50/50 
draw. Sister Alice Reardon has 
agreed to represent the Aux. at the 
Central Collegiate Commencement 
on Nov. 6, and Sister Ilene Watts will 
represent us at Donevan Collegiate 
on Nov. 5. October 19 has been con¬ 
firmed for our Halloween costume 
party, and will be held in the small 
committee room in the basement. 
November 16 will be our Penny Sale, 
and the Aux. Xmas party will be De¬ 
cember 14. Don’t forget, the dead¬ 
line for names for the children’s 
party is November 2. 

See you on the , 19th of October. 
There will be prizes for best cos¬ 
tumes and games, and we should 
have a great time. 


Body Plant Repairs 

continued from page 6 

Spencer, was successful in negotiat¬ 
ing a 50 hour spread letter so all Trim 
and Hardware repairmen would be 
able to share in the supplemental 
overtime. This has always worked 
well for everybody, including the 
Company for 10 years, so why 
change it now? 

When hardware repairmen met at 
our Union Hall last month, their re¬ 
sentment over this new agreement 
signed by Faught, Harding and the 
next day by Harry Irwin, was loud 
and clear. They wanted no new 
agreement and no change. 

As a committeeman in District 3 
(Paint and Hardware) I raised the 
question that our International 
Union Constitution stated any 
supplemental agreement had to be 



ratified by the membership. Inter. 
Rep. Dennis Tyce stated this would 
be done at our next G.M. unit meet¬ 
ing on Oct. 21, 76. 

G.M. is going to want the same 
agreement for Dep’t. 82 dingmen, 
who will have their dep’t. number 
changed to one in the Chassis Plant. 
My concern is when the dingmen re¬ 
tire, our brothers from dep’t. 82 will 
not get these jobs as they will then be 
Chassis Plant jobs and filled by 
Chassis Plant people. 

The Company created this situa¬ 
tion to cause disunity amongst our 
leadership in negotiations for the 
new contract, and to cut repair and 
driving jobs at the same time. To 
avoid this, I suggest that Body Plant 
employees, and Chassis Plant repair 
be done by Chassis Plant employees. 
That way everybody gets fair treat¬ 
ment and a good slice of the pie. 


On October 26, 1976, 7:30 p.m. 
come to UAW Hall, 44 Bond Street 
East, Oshawa, to hear our guest 
speaker Shirley Carr, Executive 
Vice President of the Canadian 
Labour Congress. 

PLEASE NOTE: This is a date and 
place change from our previous 
notice of this meeting. 

On November 19,1976,6:30 p.m. 
we would like you to come to a din¬ 
ner meeting, based on the theme of 
“Are Ontario Consumers being 
adequately protected?” Our guest 
speakers will be Professor of Law 
from the University of Toronto, 
Jacob Ziegel; Barbara Klich of the 
CBC, and Doug Moffatt, MPP. At 
the UAW Hall, 44 Bond St. E., 
Oshawa. Watch your mail for 
further information on this, but 
mark the date on your calendar 
now. 

Boredom 

By JACK MOORE 

What in the blue-eyed world ever 
happened to the great program insti¬ 
tuted by G.M. to break the mono¬ 
tony and the boredom of doing the 
same job on the 
line every day? 
For a period of 
approximately 
two months, the 
local news¬ 
papers had arti¬ 
cles in regarding 
the money being 
spent and all the 
training going on 
to break the 
monotony. In 69 
Department, there was a new type 
of U.R. man put on called a U.R. 
Trainer. The Trainer would go and 
do one of the brothers’ or sisters’ 
jobs on the line, and the two brothers 
or sisters could then trade jobs to 
break the monotony. 

The following is a breakdown of 
the great training program in three 
groups: 

1. CROSS CHAIN AREA 

Approximately 15 people learned 
other jobs, and some of the brothers 
still trade jobs. There are approxi¬ 
mately 10 new employees in that area 
since the great training program has 
been put to bed. 

2. MOTOR LINE 

The Motor Line may have had ap¬ 
proximately 6 employees that were 
given a chance to learn other jobs, 
and there are approximately 12 new 
employees in that area. 

3. MAIN LINE 

Approximately 8 learned other 
jobs, and several new employees 
have also moved into that area. The 
reason this program was never any 
good was, between Supervision and 
the Standards Department, they had 
so many jobs loaded on the U.R. 
Trainer, he did not have a chance to 
show employees the other jobs in the 
area. 

Recently I read an article by the 
President of G.M. that stated in ef¬ 
fect, in his experience, a bad quality 
plant can only be turned around by 
Management’s attitude. You don’t 
turn it around by replacing the work 
force. I wonder if Mr. McPherson 
could send a memo on this article to 
the General in the back end who is 
drop-off from the Truck Plant. 

Negotiations at G.M. should be 
well under way at this time this arti¬ 
cle is printed as Ford in the USA has 
signed an agreement and are moving 
to Ford in Canada. It is a well-know 
fact that all car companies will not 
negotiate properly until the threat of 
a strike is facing them. 

UAW Retirees 
Halloween 
Dance 

Friday, October 29th 
8:30 p.m. to 1 a.m. 

UAW Hall 

Orchestra & Refreshments 

$5.00 Couple — $3.00 Single 

Tickets Available at UAW Hall, 
UAW Retirees Hall 
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Local 222 Finances Sound 


By STEVE NIMIGON 

The following is a complete and comprehensive financial audit report as submitted by C.J. Tinkham and As¬ 
sociates, Chartered Accountants. 


Truck Plant 
Talcs 

By GLENN GRAY 
Committeeman, Zone 51 

At the time of writing we are wait¬ 
ing for the results of the ratification 
vote from Ford. Although the details 
of the tentative agreement have been 
a well kept sec- 


UAW LOCAL 222, 
INTERNATIONAL UNION 
ACCOUNTING SUMMARIES 
AS AT JUNE 30, 1976 
ACCOUNTANTS’ COMMENTS 
We have prepared the accompany¬ 
ing cash reconciliation, schedule of 
assets, and statements of income and 
expenses of United Automobile 
Workers of America, Local 222, In¬ 
ternational Union related to the three 
months ended June 30,1976 from the 
books and records and from informa¬ 
tion given to us. 


In accordance with the terms of 
our engagement we have examined 
banking records and expenditures 
for authorized signatures, reconciled 
bank accounts, and prepared the at¬ 
tached accounting summaries in the. 
form requested. Since these proce¬ 
dures do not constitute an audit no 
opinion is expressed on these ac¬ 
counting summaries. 

TORONTO, Ontario 
September 10, 1976 
C.J. TINKHAM & Associates 
Chartered Accountants 


ASSETS 

CURRENT 

Cash, bonds, and loans — March 31, 1976 
Trust accounts 

FIXED 

Office and hall equipment — net 
Apartment land and building — net 
Vacant land 

Union land and building 
OTHER 

Advance to Auto Workers Dental Centre 
TOTAL ASSETS — as at March 31, 1976 
ADD: Net income for the three months 
ending June 30, 1976 


$ 52,151.83 
48,870.38 
3,500.00 
160,509.95 


$189,066.37 

63,318.81 

$252,385.18 


265,032.16 

24,798.19 

$542,215.53 

36,996.16 

$579,211.69 


SCHEDULE OF ASSETS 


CURRENT 


Petty cash 

Cash account 

$ 

25.00 

1,073.01 

$ 1,098.01 

Bank balance 

Less; cheques outstanding 

$ 82,970.22 
111,919.35 

( 28,949.13) 

Deposit — Auto Workers Credit 
Union Limited 

Deposit — Bank term certificate 
Dominion of Canada bonds 
Deposit — Ontario Credit Union 
League Ltd. 


2,204.94 

105,000.00 

12,000.00 

90,000.00 


Loan receivable — (Co-op Store) 

Auto Workers Dental Centre receivable 
Computer payroll account 

TRUST ACCOUNT 
Local 222 — severance fund 
— pension fund 
— Investors Group — at cost 


FIXED — at cost 
Office and hall equipment 
Additions 

Apartment land and building 
Vacant land 

Union land and building 
Additions 


$135,373.89 

7,409.75 


$160,509.95 

20,767.00 


Less: Accumulated depreciation 


500.00 

38,610.72 

1,960.04 


$ 19,271.03 

2,979.19 
41,327.98 


$142,783.64 

60,000.00 

3,500.00 

181,276.95 

$387,560.59 

94,351.68 


$222,424.58 


63,578.20 


293,208.91 

$579,211.69 


SUMMARY OF INCOME AND EXPENSES 
FOR THE THREE MONTHS ENDED JUNE 30, 1976 


INCOME 


Membership dues 

$558,556.12 

Initiations 

10,320.00 

Rents 

2,769.87 

Soft drinks and vending 

486.07 

Bonds and deposit interest 

2,158.92 

Retired members 

13,197.05 

Sundry income and telephone 

1,911.98 

Insurance and medical plan 

487.37 

Entertainment and welfare 

320.00 

Publicity 

1,728.00 

Plant gate collection 

11,411.42 

Donation 

2,500.00 

$605,846.80 

Less: expenses — Schedule “A” 

568,850.64 

ET INCOME for the period 

$ 36,996.16 

LLOCATION OF FUNDS 

Citizenship fund 

$ 13,216.21 

Education fund 

12,689.42 

Recreation fund 

4,630.24 

Retired members 

10,571.95 

New member orientation 

24,826.66 

General fund 

156,490.10 

$222,424.58 


SUMMARY OF EXPENSES 
SCHEDULE “A” 

FOR THE THREE MONTHS ENDED JUNE 30, 1976 
OFFICE AND BUILDING 

Salaries $ 51,662.26 

Employee benefits and insurance 2,955.28 

Office supplies and expense 3,557.22 

Telephone 2,886.67 

Office maintenance 5,665.93 

Building maintenance 9,920.11 

Soft drinks and vending supplies 786.85 

Bank payroll charges 988.37 

Miscellaneous expense 2,665.63 

Realty taxes 7,772.48 


ORGANIZATIONAL 
Per capita tax — International 
— UAW Council 
— O.D. Labour Council 
— Ontario Federation of Labour 
— NDP Affiliation 
— Cdn. UAW International 
— G.M. Intra-Corp Council 
— Cdn. UAW Solidarity 
Lost time — wages 

— employees benefits 

— expense and travel 

Refunds 

Publicity 

Political action 

Strike assistance 

Entertainment and picnic 

Retired members 

Health plan and blue cross 

Education 

Welfare and donation 
Local 222 pension plan 
G.M. employee special benefit fund 
Workmen’s compensation 
Skilled trades 


$ 88,860.80 


$307,214.47 

4,938.10 

1,482.96 

4,819.62 

2,780.55 

248.36 

499.32 

122.38 

59,242.76 

1,786.70 

18,919.38 

480.62 

17,556.49 

1,925.00 

5,348.61 

8,905.26 

5,626.19 

3,213.29 

75.00 

8,237.75 

612.00 

23,784.00 

1,935.03 

236.00 

$479,989.84 

$568,850.64 


- 

<s v 

Change in Plastic 



By CONNIE LOCKHART 
Committeeman 

The Dept, has changed a lot in the 
past 4 months. Foremen working. 
We had one that seemed to work at 
will. We grieved and grieved. This 
did not work. 
Now it seems 
that they are all 
getting into the 
act. Well, the 
only way we are 
going to stop it, is 
to call your 
committeeman 
every time they 
touch a machine 
or part. After a 
while they will 
find it better not to work. If they want 
to work, they should take off their tie 
and join us — if not, then quit. 

The Company is pushing on a few 
jobs. They say we are away behind. 
If they want the jobs that badly, then 
they had better start putting on more 
men. Give extra relief and show the 
employee that they are serious about 
getting a good job. The last Quality 
meeting was on “Communication”. 
Well, its sure not happening in Plas¬ 
tics. It seems that the only time there 
is communication is when I take 
them in to the office. 

The Company is playing games 
with the Sweeping Dept. They had 4 
sweepers on 1st and 2nd shift, and 
then they moved in and put them on 3 
shifts. A sweeper working on the 3rd 
shift was moved onto three shifts. 
The sweepers are now grieving. In 
negotiations we are trying to get a 
steady third shift in the Plastic Dept. 
This could be the reason. 

We have had a lot of people come 
to Plastic and only last a short time 
and then go back to the lines in the 
South Plant or just get laid off. All 


this tells me is that we have all been 
slipping in the North Plant. Our jobs 
should be a lot better than those on 
the line, but right now I am not sure. 
When an employee transfers to a 
new Dept., he should contact his 
committeeman to explain how the 
Dept, works and get to know him 
before they transfer back. Maybe 
when its explained, it will look a little 
better. 

THERMAC 

This Dept, has got the lowest 
morale of all the Depts. in the North 
Plant, and it should be the best. 
There are only 30 employees and it 
has a group of the most cooperative 
people. If it works, the foreman 
changes it, then sits down, thinks for 
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ret, it appears we 
have obtained 
more time out of 
the plant. This 
will probably be 
in the form of 
certain days off a 
month on a rotat¬ 
ing basis. Al¬ 
though this is 
certainly a step 
in the right direc¬ 
tion, I personally would have prefer¬ 
red a shorter work week and the 
elimination of Friday night. 

Monetary issues appear to be set¬ 
tled at 3% per year annual improve¬ 
ment factor with the cost-of-living in¬ 
tact. This is one area the auto work¬ 
ers have fallen behind many of our 
brothers in the labour movement. 
Even though the cost-of-living has 
helped keep us attuned with in¬ 
flation, it hasn’t kept our buying 
power equal to ten years ago. We 
should have the details of the agree¬ 
ment by the time you read this arti¬ 
cle. 

LOCAL WORKING CONDITIONS 

Now that the guidelines have been 
laid on the Master issues, it’s time for 
each district to sit down with local 
management and settle the issues 
which have plagued their individual 
areas. 

Fans are one problem which 
should be solved once and for all this 
time around. The Company received 
over 30 fans which arrived around 
the first of July. These were fans 
which were promised us from last 
February. When they finally arrived 
they were stored in a little cubbie 
hole for safekeeping. When I found 
out about these fans, 1 approached 
s everybody from floor supervision to 
general superintendent, Ron Cox. 
The reason we couldn’t enjoy these 
fans during the summer months was 
that there were no electricians avail¬ 
able to install them. I'm reasonably 
certain that if the Company was con¬ 
cerned about our working condi¬ 
tions, a few hours overtime by our 
electricians would have done the 
trick. 

It is my guess that the Company 
plans on using these fans as a 
negotiating item. 

Some of the other demands which 
must be either achieved or improved 
upon are additional locations for re¬ 
frigerators. Our letter on coveralls 
has many weak areas and more jobs 
should be supplied with both boots 
and coveralls. There should be addi¬ 
tional relief for specific jobs, the pits 
and body shop areas for example. 
Water coolers in the pit areas, so at 
least the people could get a drink of 
water. Sweeping should be consi¬ 
dered for a higher rate as they have 
fallen over 300 behind. These are 
only a few of the demands I feed need 
a close look. There are many more 
but space does not permit me to go 
into detail. 

JOB INTEGRATION 

For the past few years the Com¬ 
pany has been combining classi¬ 
fications in Material Handling. With 
very little language to protect the 
stockmen the Company ordered 
them on lift trucks, saying it was a 
tool of their trade. This is a move to 
eliminate manpower at any cost. The 
same problem has risen in the repair 
classification as the Company is at¬ 
tempting to get them to inspect their 
own work. This will cut the inspec¬ 
tors to the bone while the Company 
will offer a small amount of money 
and classify them as inspect and re¬ 
pair operators. 

What we need is job description 
language for these operations. These 
must be strong precise letters that 
the Company’s Labour Relations 
people can’t twist to suit their own 
needs. 


, o«f wshawa, Onl 
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